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MINUTES

56TH MEETING OF EXECUTIVE COUNCIL

Meeting No. : 56t (Fifty Sixth)

Venue : NAAC Conference Room,
Second Floor, Administrative Building,
Central University of Rajasthan

Date : 5th August, 2025

Time : 03:30 PM onwards



CENTRAL UNIVERSITY OF RAJASTHAN
56" Meeting of the Executive Council held on Tuesday, 5" August, 2025 (03.30
PM onwards) in the NAAC Conference Room, Administrative Building,
Central University of Rajasthan

under the Chairmanship of Prof. Anand Bhalerao, Chairman Executive Council &
Vice Chancellor Central University of Rajasthan

The following Members have attended the meeting:-

1. | Prof. Mridula Gupta, Online
Department of Electronic Science, University of Delhi

2. | Prof. Chandi Charan Mandal, In person
Dean, School of Life Sciences, CURAJ

3. | Dr. Devesh Sharma, In person
Dean, School of Earth Sciences, CURAJ

4. | Dr. Prakash Choudhary In person
Dean, School of Engineering & Technology, CURAJ

5. | Prof. Easwar Srinivasan In person
Dean, School of Chemical Science & Pharmacy, CURAJ

6. | Prof. Inshad Ali Khan In person
Professor, Department of Microbiology, CURAJ

7. | Dr. Shital Prasad Mahendra, In person
Associate Professor & Head Department of Hindi, CURAJ

8. | Prof. Kamta Prasad Namdeo, Online
D/o Pharmacy, Guru Ghasidas Vishwavidyalaya, Bilaspur

9. | Prof. Ranjana Bajpai, In person
Dept. of Geography, Ravenshaw University , Cuttack

10. | Prof. Rajesh Kumar Jangir, Online
Centre for Economic Studies and Planning,
School of Social Sciences, JINU, New Delhi

11. | Prof. Vaishali Sovind Khaparde, Head, Dept. of Library & Online
Information Science, Dr. Babasaheb Ambedkar Marathwada
University, Chhatrapati Sambhajinagar

12. | Sh. Amardeep Sharma, In person
Secretary & Registrar,
Central University of Rajasthan

Following Members could not attend the meeting and were granted leave of absence :-
1. Principal Secretary, Higher Education, Ministry of Education, Government of India
2. Principal Secretary, Higher Education, Government of Rajasthan
3. Dr. Tulsee Giri Goswami, Assistant Professor, Department of Management, CURAJ.
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DETAILED AGENDA

Item No.

Particulars

56-1.0

WELCOME AND OPENING REMARKS BY THE VICE CHANCELLOR

At the outset, Professor Anand Bhalerao, Vice Chancellor & Chairman of the Executive
Council welcomed all the Members of the Executive Council attending the meeting in person
as well as through online Video Conference mode.

The Chairman acknowledged the valuable contributions of the previous member of the Executive
Council Prof. Rabi Narayan Kar in capacity of Chairman UGC Nominee, whose guidance and
support played a significant role in the growth and progress of the University.

Introduced the newly joined external member to the Executive Council Prof. Mridula Gupta,
University of Delhi in the capacity of Chairman Nominee members. Also extended a hearty
welcome to other 04 external members in the capacity of Visitor nominee and expressed that
presence of these external members in the Executive Council would be a value addition and the
University will be benefitted from their experience and knowledge in diverse sectors.

Thereafter, he presented to the members important achievements/ events organized by the
University, since 18th July 2024 (52" Meeting of the Executive Council) in chronological
order as under:

e His Excellency Governor of Rajasthan Shri Haribhau Kisanrao Bagde awarded the
Teaching Excellence awards in Higher Education from disciplines of Humanities &
Social Science, Science and Professional programmes on the occasion of Teachers Day,
5th September 2024.

e Visit of Hon’ble Vice President of India Sh. Jagdeep Dhankar ji on 13th September 2024
for Interaction Programme with Students and Staff.

e Hon'ble Prof. T.G. Sitharam, Chairman of the All India Council for Technical Education
(AICTE) graced the occasion of 8th Convocation as the Chief Guest on 1st March 2025.
Dr. Nilesh Desai, Distinguished Scientist & Director of Space Application Centre,
Ahmedabad attended the same as the Distinguished Guest.

e As part of University Best Practices, on the occasion of 17th Foundation of the
University on 3" March 2025, Life Time Achievement Award were conferred to Padma
Awardees and also to former Vice Chancellors of CURAJ. Award for Best Teacher and
Best Researcher were also presented by the Chief Guest Prof. D.P. Singh former
Chairman UGC for 17th Foundation Day on 3rd March 202.

e Celebration of International Women’s Day on 8th March 2024 and 2025 acknowledging
contributions who have made significant accomplishments in the field of innovation,
science and social impact.

e Hon’ble Union Minister of Education Sh. Dharmendra Pradhan ji during his visit on
19th June 2025 for the 9th Convocation of the University dedicated University projects
Academics Building 4A-2, Mess for B7 Hostel, NAAC Room and laid foundation stone
for Boys Hostel, University Main Gate, Indoor Sports Complex, Athletics Track, Hostel
Mess, Kendriya Vidyalaya in the august presence of Sh. Bhagirath Choudhary ji,
Hon’ble MOS of Agriculture and Farmers Welfare.

e Apart from above, University steady progress and status on the following were briefed to
the Academic Council:

- Admission of students in 2025-26 and starting of new UG/PG/ Vocational/ Certificate
including Open & Distance Learning and Online Programme (ODL&OP),

- Recruitment as well as Promotion of Teaching and Non-Teaching staff.

- Conduct of national and International Seminar/Conference/ Workshops/ Training
Programmes as well as distinguished lectures by eminent speakers.

- Grant sanctioned for Research and Innovation. Publication data of research paper by
University Faculty Member.
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Item No.

Particulars

- For promotion of Research facilities, Central Instrumentation Laboratory with
procurement of 18 numbers high end equipment amounting to Rs. 41.77 Crores has
been procured/ installed/ tendered. Apart from this, establishment of ABSL-03 Lab,
DBT Builder Lab. Seed money amounting to % 5.35 Crores to 136 faculties have been
issued.

- 8 MoU’s have been signed and some are under process with various
Institutes/Industries.

- Augmentation of Various Campus developments including Roof Top Solar Water
heating system through ICICI Foundation CSR Fund of Rs 55 lakhs and renovation of
University Auditorium.

- Solar Power Plant of 700 KW with investment of Rs. 4.75 Crores by NHPC was
inaugurated by the Hon’ble Governor of Rajasthan on the occasion of Teachers Day i.e.
5th September 2024.

- Starting of various constructions activities such as Central Library, 2 Hostels in Phase-
I and University Main Gate, Indoor Sports Complex, Hostel Mess, Kendriya Vidyalaya
in Phase 11.

- Highlighted the achievement of various students and placement data of students.

- For effective governance and increasing productivity, 100% implementation of Samarth
Modules and eOffice has been started.

- Organizing various events such as International Yoga Day, National Science Day,
International Women’s Day, World Environment Day, Engineers Day, Jayanti of
National Icons of India such as Swami Vivekanand (National Youth Day), Gandhi
Jayanti, Ambedkar Jayanti, Shivaji Jayanti, Rajasthan Diwas, Blood Donation Camp,
Exhibitions, Ek Ped Maa ke naam campaign etc.

The Executive Council deeply appreciated the University report presented by the Hon’ble
Vice Chancellor, especially the progressive reforms and multifaceted developments
undertaken by the University under the dynamic and visionary leadership of Hon’ble Vice
Chancellor Prof. Anand Bhalerao. It was acknowledged that under his stewardship, the
University has made steady and consistent progress across all spheres of academic,
administrative, infrastructural and research excellence.

Then, the point-wise Agenda of the Executive Council meeting was taken up.

56-2.0

CONFIRMATION OF MINUTES

56-2.1

Confirmation of Minutes of 55™ Meeting of the Executive Council held on 19™ June,
2025.

The Minutes of the 55" meeting of the Executive Council held on 19" June 2025 were
circulated to all Members through E-Mail on 28.06.2025. Considering receipt of
approval/ no comments from the members, the Minutes were approved. A copy of the
final Minutes of the 55" Meeting of the Executive Council is enclosed as Annexure-A.

Resolution: Minutes of the 55" Meeting of the Executive Council were confirmed.

56-2.2

Action Taken Report for the agenda items of 55" meeting of Executive Council held
on 19.06.2025

Item
No.
55-4.1 | Proceedings of the 9th Convocation scheduled on | Executed
Thursday, 19th June, 2025
55-4.2 | Award of Degree during the 9th Convocation Executed

Agenda Item Action Taken

EC-56
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Item No.

Particulars

55-4.3 | Award of University Gold Medal and Certificate of | Executed
Merit
55-4.4 | Approval for Design of Degree Certificates in | Executed
horizontal bilingual form
55-5.1 | To consider award of work for (i) Construction of | Implemented
Transit Mess and Dining Hall (400 capacity) for
B6 Hostel, (ii) Construction of Student Hostel 600
capacity, (iii) Construction of Kendriya Vidyalaya
School Building, (iv) Construction of Indoor Sports
Complex (Providing Shed for Sports cum
Multipurpose Hall), (v) Construction of 250
Bedded Boys Hostel under the scheme of PM-
AJAY, (vi) Construction of 250 Bedded Girls
Hostel under the scheme of PM-AJAY, (vii)
Construction of University Campus Main Gate at
CURAJ

Resolution: The Executive Council noted the Action Taken Report on resolutions of
the previous meeting.

56-3.0

REPORTING ITEMS/ITEMS FOR RATIFICATION

56-3.1

To report the various Teaching and Non-Teaching posts advertised by the University
for recruitment

The University has advertised various Teaching posts for recruitment, as follows: -
Teaching Positions — Direct Recruitment

1. | Advertisement No. 4410 dated 13.03.2024 for 33 vacant Teaching positions
under direct recruitment

2. | Advertisement No. 4516 dated 16.03.2024 for 12 vacant Teaching positions
under the School of Sports Sciences under direct recruitment

3. | Advertisement No. 2789 dated 02.12.2024 for 17 vacant Teaching positions
under direct recruitment

4. | Advertisement No. 3407 dated 24.01.2025 for 03 vacant Teaching positions
under the School of Commerce and Management under direct recruitment

5. | Advertisement No. 37 dated 04.04.2025 for 05 vacant Teaching positions under
the Department of Chemistry & Department of Public Policy, Law and
Governance under direct recruitment

6. | Advertisement No. 631 dated 14.05.2025 for 07 vacant Teaching positions
under direct recruitment

7. | Advertisement No. 1126 dated 27.06.2025 for 07 vacant Teaching positions
under direct recruitment

Teaching Positions — Contractual Appointments

1. | Advertisement N0.1113 dated 19.06.2024 for the post of Assistant Professor
(Contractual Basis) Department of Pharmacy

2. | Advertisement No. 1958 dated 19.07.2024 for Walk-in-Interview for the post
of Assistant Professor (OBC), Department of Microbiology

3. | Advertisement No. 1695 dated 20.08.2024 for Walk-in-Interview for the post of
Assistant Professor (contractual), Department of Hotel and Tourism
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Particulars

Management

Advertisement No. 2249 dated 17.10.2024 - Walk-in-Interview for the posts of
Assistant Professor (Contractual Basis) in the Department of Vocational Studies
and Skill Development

Advertisement No. 598 dated 09.05.2025 for 16 positions of Assistant
Professors (contractual basis) in various Departments of the University for the
Academic Session 2025-26

Advertisement No. 940 dated 11.06.2025 for 12 positions of Assistant
Professors (contractual basis) in various Departments of the University under
Open & Distance Learning and Online Programmes

Non-Teaching Positions — Direct Recruitment

1. | Advertisement No. 4411 dated 13.03.2024 for 21 Non-Teaching Positions

2. | Advertisement No. 1185 dated 25.06.2024 for the post of Registrar

3. | Advertisement No0.1956 dated 17.09.2024 for the post of Controller of
Examinations

4. | Advertisement No. 2412 dated 28.10.2024 for 16 Non-Teaching Positions

5. | Advertisement No. 2838 dated 04.12.2024 for the post of Controller of
Examinations

6. | Advertisement No. 3305 dated 21.01.2025 for 09 Non-Teaching Positions

7. | Advertisement No. 544 dated 07.05.2025 for 07 Non-Teaching Positions

Non-Teaching Positions — Contractual Appointments

1. | Advertisement No. 3124 dated 08.12.2023 for the post of Medical Officer
(Female) purely on temporary basis

2. | Advertisement No. 2954 dated 13.03.2024 for the post of Director and Assistant
Professor(s) under Open & Distance Learning and Online Programme
(Contractual)

3. | Advertisement No. 918 dated 10.06.2024 - Re-advertisement of Director - Open
& Distance Learning and Online Programme on Temporary basis

4. | Advertisement No. CURAJ/R./F.159/Rectt./iTBI/2024/1195 dated 26.06.2024
for hiring manpower for Inclusive Technology Business Incubator at CURAJ
Incubation Foundation, CURaj

5. | Advertisement No. 2981 dated 18.12.2024 for 47 Manpower to be engaged
through outsourced agency

6. | Advertisement. No. 1639 dated 13.08.2024 for the posts of Video Editor and
Cameraperson (contractual basis)

7. | Advertisement. No. 1713 dated 21.08.2024 for the post of Director - Research
and Development purely on contractual basis

8. | Advertisement N0.3644 dated 14.02.2025 of Faculty Resource Person
(Contractual) for Dr. Ambedkar Centre of Excellence (DACE)

9. | Advertisement No. 3894 dated 07.03.2025 for the positions of Superintendent
Engineer/Project Manager Assistant Engineer (Civil) and Junior Engineer
(Civil) on contractual basis

10. | Advertisement No. 76 dated 08.04.2025-for 24 Manpower to be engaged
through outsourced agency

11. | Advertisement No. 391 dated 28.04.2025 for the posts of Superintendent

Engineer/Project Manager, Medical Officer (Male) and Medical Officer
(Female)

Resolution: The Executive Council Noted and Ratified the action taken.

EC-56
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Item No.

Particulars

56-3.2

To report the nomination of the members on Selection Committee for recruitment
for the post of Registrar

The University advertised recruitment on the positions of Registrar vide advertisement
No. 1185 dated 25.06.2024. There shall be a Selection Committee for recommendation of
suitable candidates for appointment on the post.

As per Cadre Recruitment Rules-2018 of the University, the constitution of the Selection

Committee for the post of Registrar is as under:

i) Vice Chancellor — Chairperson

i) A nominee of the Visitor

iii) Two members of the Executive Council nominated by it,

iv) One person not in the service of the University nominated by the Executive Council

V) A representative of SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of the candidate(s) representing these categories is / are the applicant(s), and if any of
the above members of the selection committee do not belong to that category, to be
nominated by the Vice Chancellor

From above, (ii), (iii) & (iv), at least three of them attend the meeting.

Selection Committee Meeting for the post of Registrar was held on 24.10.2024. Vice
Chancellor, in his capacity of the Chairman of the Executive Council, nominated the
following Executive Council Members on the Selection Committee for the post of
Registrar:

(1) Prof. Rabi Narayan Kar (2) Prof. C. C. Mandal

Also, the Vice Chancellor, in his capacity of the Chairman of the Executive Council,
nominated Sh. Sushil Kumar Vern, Former Registrar, NIT Delhi [not in service of the
University nominated by the Executive Council] on the Selection Committee for the post
of Registrar

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.3

To report the nomination of the members on Selection Committee for recruitment
for the post of Controller of Examinations

The University advertised recruitment on the positions of Controller of Examinations vide
advertisement No. 4450 dated 13.03.2024. There shall be a Selection Committee for
recommendation of suitable candidates for appointment on the post.

As per Cadre Recruitment Rules-2018 of the University, the constitution of the Selection

Committee for the post of Controller of Examinations is as under:

i) Vice Chancellor — Chairperson

i) A nominee of the Visitor

iii) Two members of the Executive Council nominated by it,

iv) One person not in the service of the University nominated by the Executive Council

V) A representative of SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of the candidate(s) representing these categories is / are the applicant(s), and if any of
the above members of the selection committee do not belong to that category, to be
nominated by the Vice Chancellor

From above, (ii), (iii) & (iv), at least three of them attend the meeting.

Selection Committee Meeting for the post of Controller of Examinations was held on
21.08.2024. Vice Chancellor, in his capacity of the Chairman of the Executive Council,
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nominated the following Executive Council Members on the Selection Committee for the
post of Controller of Examinations:
(1) Prof. Rajeev K Saxena (2) Prof. C. C. Mandal

Also, the Vice Chancellor, in his capacity of the Chairman of the Executive Council,
nominated Dr. Biren Das, Registrar, Tezpur University [not in service of the University
nominated by the Executive Council] on the Selection Committee for the post of
Controller of Examinations

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.4

To report the nomination of the members on Selection Committee for recruitment
for the post of Controller of Examinations

The University advertised recruitment on the positions of Controller of Examinations vide
advertisement No. 2838 dated 04.12.2024. There shall be a Selection Committee for
recommendation of suitable candidates for appointment on the post.

As per Cadre Recruitment Rules-2018 of the University, the constitution of the Selection
Committee for the post of Controller of Examinations is as under:

1) Vice Chancellor — Chairperson

i) A nominee of the Visitor

1ii) Two members of the Executive Council nominated by it,

iv) One person not in the service of the University nominated by the Executive Council

V) A representative of SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of the candidate(s) representing these categories is / are the applicant(s), and if any of
the above members of the selection committee do not belong to that category, to be
nominated by the Vice Chancellor

From above, (ii), (iii) & (iv), at least three of them attend the meeting.

Selection Committee Meeting for the post of Controller of Examinations was held on
25.02.2025. Vice Chancellor, in his capacity of the Chairman of the Executive Council,
nominated the following Executive Council Members on the Selection Committee for the
post of Controller of Examinations:

(1) Prof. C. C. Mandal (2) Prof. Sanjib K Patra

Also, the Vice Chancellor, in his capacity of the Chairman of the Executive Council,
nominated Dr. Alok Chaube, Registrar, Administration Division, Indira Gandhi National
Open University [not in service of the University nominated by the Executive Council] on
the Selection Committee for the post of Controller of Examinations

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.5

To report the nomination of the members on Selection Committee for recruitment
for the post of Deputy Registrar

The University advertised recruitment on the positions of Deputy Registrar vide
advertisement No. 4411 dated 13.03.2024. There shall be a Selection Committee for
recommendation of suitable candidates for appointment on the post.

As per Cadre Recruitment Rules-2018 of the University, the constitution of the Selection
Committee for the post of Deputy Registrar is as under:

EC-56
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i) Vice Chancellor / Pro-Vice Chancellor (in the absence of Vice Chancellor) or
nominee of the Vice Chancellor, not below the rank of Professor —Chairperson

i) Two members from amongst the members of the Executive Council nominated by
the Executive Council,

1) Two experts, not in the service of the University, nominated by the Vice Chancellor

iv) A representative of SC/ST/OBC/Minority/Women/Differently-abled categories, if
any of the candidate(s) representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to that category.

From above, (ii), (iii) & (iv), at least three of them attend the meeting.

Selection Committee Meeting for the position of Deputy Registrar was conducted

29.12.2024. Hon’ble Vice Chancellor, in his capacity of the Chairman of the Executive

Council, nominated the following Executive Council Members on the Selection

Committee:

(1) Prof. C. C. Mandal (2) Dr. Devesh Sharma

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.6 | To report the MoUs signed by the University

The Central University of Rajasthan has signed the Memorandum of Understanding
(MoUs) with the following:-

S. Particulars Purpose/Object Date of
No. implementati
on
1. Agreement of bilateral | For the development of
cooperation  between, TULA | educational, research and socio-
STATE UNIVERSITY (Tula, | cultural activities, the 98-08-24
Russia) And CENTRAL | Universities cooperate.
UNIVERSITY OF
RAJASTHAN
2. E-PROCUREMENT SERVICE | MSTC e-procurement system
PROVIDER  AGREEMENT, | provides real-time  bidding
between Central University of | solutions for buyers and sellers
Rajasthan and MSTC Limited, | that bring competitive level of
New  Town, Kolkata a | profitability, control and
Government of India Company | simplicity to corporate 19-09-24
procurement and liquidation
processes and includes inter alia
e-tendering and  e-reverse
auctioning for inviting on-line
bids from intending bidder(s)
3. Memorandum of Understanding | To join hands to organise
(MoU) between Indian Council | studies and seminars on agreed
of World Affairs (ICWA) and | topics on international affairs
Central University of Rajasthan. | and Indian foreign policy, under 30-09-24
the auspices of Central
University of Rajasthan and
ICWA.

Page 11




Item No.

Particulars
4. MoA between Department of | For network project for a period
Biotechnology, Ministry  of | of 03 years with the cost of Rs. 30-10-24
Science & Technology and | 61,70,080/- to this University.
Central University of Rajasthan.
5. MoU between Space Physics | For  collaborative  research
Laboratory, Vikram Sarabhai | project for regional
Space Centre, ISRO and Central | characterization of atmospheric
University of Rajasthan aerosols and scientific
understanding ~ of  various | . 04 o
sources and transport process as
well as the radioactive and
climatic implications of aerosols
under the ISRO-Geosphere
Biosphere Program.
6. MoU between University Grant | For sharing of UGC-NET scores
Commission (UGC) and Central | with the Higher Education 10-02-25
University of Rajasthan Institutions (HEl's)  for
admission to Ph.D.
7. Tri-Partite Memorandum of For objective of improving
Understanding (MoU) between | efficiency of the expenditure,
Central Universities | making the action plan outcome
(Autonomous Bodies), | oriented, maintaining financial
University Grants Commission | discipline  and measuring 21-03-25
(UGC) and  Ministry  of | performance of the institution
Education on key parameters against the
target set so as to improve its
performance.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.7

Award of work for (i) Construction of Central Library Building (G+5) and (ii)
Construction of 600 Bedded Hostel (G+2) Building at Central University of
Rajasthan

As per MoU executed between CURAJ and UPRNNL and issued WoA, the tender
document for the said work was submitted to the University by the UPRNNL.

As per recommendations of the University Tender Works Committee, the said tender was
floated vide University NIT No. CURAIJ/R/F.164/2025/3756 dated 25.02.2025 on
ePublishing System, Government of India and University website which last date was
01.04.2025, offline mode due to non-receipt of the credentials of CPPP Procurement
Portal from the NIC, even after repeated requests and reminders.

The technical bid for the said tender was opened on 02.04.2025 by University Tender
Works Committee. The PMC (UPRNNL) has submitted the detailed technical evaluation
report on 18.04.2025 which has been thoroughly checked by the University Tender Works
Committee. The financial bid of the technically qualified bidders was opened on
19.04.2025 (physical presence of all bidders) and following rate quoted by the bidders are
as follows:

S. Participated Bidders Quoted Rate on ECPT of Rs. 156.28
No. Crore

1. Vertex  Construction,

Remarks

22.53% below L-1

EC-56
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Noida (Rs. 1,21,07,01,160)
2 Comt. Constructions 16.61% below L2
' Pvt. Ltd., Gurgaon (Rs. 1,30,32,18,920)
3 Iron  Traingle Ltd,, 14.77% below L3
' Ahmedabad (Rs. 1,33,19,74,440)
4 Jatan Construction Pvt. 9.00% below L4
' Ltd., Ajmer (Rs. 1,42,21,48,000)

The Building Works Committee in its 26™ meeting held on 23.04.2025 (Agenda Item No.
26-5.1) recommended awarding the work to the L-1 bidder, M/s Vertex Construction,
Noida.

The Finance Committee, in its 42nd meeting held on 25.04.2025 (Agenda Item No. 42-
2.1.2), approved the proposal and recommended to place it before the Executive Council.
Considering that there is an urgent need to meet the growing campus infrastructure
demands and keep pace with the University's rapid expansion, the matter is placed before
the Executive Council for kind consideration and approval through circulation for
awarding the work to M/s Vertex Construction, Noida at their quoted amount of Rs.
1,21,07,01,160/- (22.53% below ECPT).

Consequent upon approval by the Executive Council through circulation on 28.04.2025,
Work order has been issued to M/s Vertex Construction, Noida vide letter no
CURAJ/R/F.166/2025/577 Date 09.05.2025.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.8

Appointment of Chancellor of Central University of Rajasthan from a panel
recommended by the Executive Council

1. Consequent upon completion of 5 year term as Chancellor by Dr. K. Kasturirangan,
Former Chairman, ISRO on 10.04.2023, as per approval of the Executive Council a
panel of 06 eminent personalities was forwarded to the Ministry of Education vide
letters dated 05.09.2023 and 26.09.2023 to place before the Hon'ble Visitor for the
purposes, as per provisions of the Statute 01 read with Section 27 of the Central
Universities Act 20009.

2. Subsequently, due to unwillingness/ no response from the proposed eminent
personalities, as per approval of the Executive Council in its 52nd Meeting held on
18.07.2024 (Agenda Item No. 52-3.12), fresh panel of following 04 recommended
eminent personalities was forwarded to the Ministry of Education vide letter dated
12.08.2024, for placing before the Hon’ble Visitor for appointment as Chancellor of
the Central University of Rajasthan. However, response from the MoE is still awaited.

a) Prof. Anil Sahasrabuddhe, Chairman, National Education Technology Forum
b) Dr. Shekhar C Mande, Former Director General, Council of Scientific &
Industrial Research
c) Prof. D.P. Singh, Former Chairman, UGC & Education Advisor to Hon’ble Chief
Minister UP
d) Prof. Abhay Karandikar, Secretary to the Gol, DST
3. As per Statute 01 (2), “The Chancellor shall hold office for a term of five years and
shall not be eligible for re-appointment. Provided that notwithstanding the expiry of
his term of office, the Chancellor shall continue to hold office until his successor
enters upon his office.”
4. In this regard, it is to mention that the esteemed Chancellor of CURAJ, Padma
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Vibhushan Shri Dr. K. Kasturirangan passed away on 25th April 2025. With his sad
demise, the position of Chancellor has now fallen vacant, necessitating an early
appointment of his successor.

5. As per provisions of the Statutes 1(1) read with Section of the Central Universities
Act 2009, “the Chancellor shall be appointed by the Visitor from a panel of not less
than three persons recommended by the Executive Council from amongst persons of
eminence in the academic or public life of the country”.

Accordingly, the following revised panel [change in name at (d)] of names was circulated
to the members of the Executive Council through email dated 09.05.2025 for
consideration for appointment of Chancellor of the Central University of Rajasthan:

a. Prof. Anil Sahasrabuddhe, Chairman, National Education Technology Forum

b. Dr. Shekhar C Mande, Former Director General, Council of Scientific & Industrial
Research

c. Prof. Abhay Karandikar, Secretary to the Gol, DST

d. Dr. H R Nagendra, Padmashri Awardee, Yoga Researcher & Academic Writer

Consequent upon approval of the Executive Council through Circulation, fresh panel of
four recommended eminent personalities has been forwarded to MoE vide letter No. 889
dated 09.06.2025 to facilitate placing the above before the Hon’ble Visitor for
appointment of the new Chancellor of Central University of Rajasthan.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.9 | Sports Policy for allocation of admissible expenditure/ rates for the participation of
CURaj students in All India/ West Zone tournaments
University students participate every year in All India/ West Zone Inter University Sports
tournaments and travel to organizing University. Considering the need for allocation of
admissible expenditure/ rates for the participations of CURAJ students in All India/ West
Zone tournaments, a Sports Policy has been formulated based on comparison of rates of
different Central/ State Universities as under:
S. No. Expenditure Heads Amount
1 Traveling allowance for players | Train Sleeper / Bus fare, on actual
submission of bills.
2 Traveling allowance & DA for | As per entitlement to the post of staff as
accompanying team manager / | per the University rules
coach
3 Daily allowance for players Rs. 400/- per day during the tournament
including travel days.
4 Local Conveyance charges Rs. 200/- per player (one time) on actual
submission of bills.
5 Sports dress for player / coach / | Will be provided by the University from
manager the empaneled vendors.
6 Track Suit for player / coach /| Will be issued by the University to the
manager player / coach / manager on returnable
basis.
7 AIU Registration fees for each | Rs. 3000/- or as per actuals.
game
8 Officiating fees / Match fees at | As applicable for each tournament.
EC-56 Page 14




Item No. Particulars
the tournament venue
9 Miscellaneous (Bed rolls, | As applicable for each tournament.
lodging charges)
10 Medical Kit Charges Will be provided by health center of
University.
Note:

Bus fare is excluding of Volvo and other luxury services.

TA/DA for accompanying (in case of contractual engagement) will be as per applicability
to Pay Level-5.

DA amount for players is the ceiling. In case of less expenditure, the same will be
restricted to actuals.

The Hon’ble Vice Chancellor has approved the same in capacity of Chairman Executive

Council.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.10

Joining of faculty / Non-faculty members appointed on regular basis

Joining of faculty members: The Following teachers have joined the University on
regular basis:

Sl. Name Designation Department Post Date of
No. Category | joining
1. | Dr. Mohan Mishra | ASSistant Public Policy, Law | e\vs | 57, 09,2024
Professor & Governance
2 Pr<_)f. Markand A Professor Public Policy, Law UR 24.10 2024
Paithankar & Governance
3, | Dr-Somnath Ashok | Assistant Mathematics EWS | 28.11.2024
Gandal Professor
4, Mr'N'tESh Kumar Assistant Computer Science OBC 04.12.2024
Jangid Professor
Dr. Gajanan Assistant -
> Haribhau Savrdnya | Professor Hindi EWS 24.03.2025
Dr. Rameshkumar Assistant
6. | Marimuthu Microbiology SC 25.04.2025
Professor
Ragavan
7. | Dr. Joydeep Aoun Assistant Biochemistry OBC 28.04.2025
Professor
g, | Dr-NavnitKumar | Assistant Biotechnology SC | 30.04.2025
Ramamoorthy Professor
9. | Dr. Abdhut Deheri | ASSistant Economics OBC | 26.05.2025
Professor
10. Dr. Pritam Kumar Assistant Physics sc 05.06.2025
Roy Professor
17, | Dr- Jayesh Manohar | Assistant Microbiology OBC | 13.06.2025
Sonawane Professor
12. | Dr Hari Om Gurjar Assistant Commerce OBC 16.06.2025
Professor

Joining of Non-faculty members: The following Non-faculty members have joined the

University on

25.06.2024 and No0.4411 date 13.03.2024, through direct recruitment:

regular basis against the recruitment advertisement No. 1185 date
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SL. | Name of the Employee Designation Group Post Date of

No Category joining

1. Mr. Amardeep Sharma Registrar A UR 03.12.2024

2. Dr. Kotrayya Basayya Librarian A UR 27.12.2024
Agadi

3. Mr. Ravindra Laxkar ubDC C OBC 31.12.2024

4. Mr. Murlidhar Purohit Cook C UR 14.11.2024

5. Mr. Mahendra Kumar Kitchen C ST 14.11.2024
Meena Attendant

6. Mr. Manish Kumar Deputy A UR 02.04.2025
Bhomia Registrar

7. Mr. Murali Mohan Sangadi | Controller of A UR 24.04.2025

Examinations

Resolution: The Executive Council Noted the same.

56-3.11 | Relieving of regular faculty/ Non-faculty members

Relieving of faculty members: The following faculty members have been relieved from
the University on Resignation/Technical Resignation:

Sl Name Designation | Department Date of Remarks
No Relieving
1 | Prof. Ajit Professor(unde | Physics 11.09.2024 | Relieved on
Kumar Patra r CAS) Technical
Resignation
2 | Prof. Markand | Professor Public 31.01.2025 | Relieved
A Paithankar Policy, Law
&
Governance
3 | Dr. Sanjay Assistant Commerce 11.09.2024 | Relieved on
Kumar Patel Professor Technical
Resignation
4 | Dr. Neergj Assistant Physics 08.10.2024 | Relieved on
Panwar Professor Technical
Resignation
5 | Dr. Jeevan Assistant Public 22.01.2025 | Relieved on
Kumar Cheruku | Professor Policy, Technical
Law& Resignation
Governance
6 | Dr. Assistant Chemistry 05.03.2025 | Relieved on
Thirumoorthi Professor Technical
Ramalingam Resignation
7 | Dr. M. Assistant Chemistry 06.03.2025 | Relieved on
Bhanuchandra | Professor Technical
Resignation
8 | Dr. Ritesh Assistant Chemistry 06.03.2025 | Relieved on
Singh Professor Technical
Resignation
9 | Dr. Pawan Associate Computer 07.05.2025 | Relieved on
Singh Professor Science Technical
Resignation
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Relieving of faculty members on Deputation: The following faculty members have been
relieved from the University on deputation:

Sl. Name Designation Depart Dqte .Of Remarks
No ment Relieving
1. | Prof. N. Professor Hindi 25.02.2025 | Relieved on deputation for
Lakshmi one year to join as ICCR
Aiyar Visiting Professor at
Sabaragamuwa University,
Sri Lanka.

Relieving of Non-faculty members on resignation/ technical resignation: The
following Non-faculty members have been relieved from the University on resignation/
technical resignation:

S. Name of the . ) Date of
Designation e Remarks
No Employee Relieving
1. | Mr. Manish Singh Semi Professional | 09.08.2024 | Relieved on Technical
Rathore Assistant Resignation
2. | Mr. Yashpal Solanki LDC 18.11.2024 | Relieved on Technical
Resignation
3. | Mr. Vikas Kumar Sinha | System Analyst 01.02.2025 | Relieved
4. | Mr. Sultan Singh Executive 20.02.2025 | Relieved on Voluntary
Engineer Retirement Scheme
5. | Ms. Dipika Kumari Nursing officer 25.02.2025 | Relieved on resignation
6. | Dr. Ankur Mittal Medical Officer 27.06.2025 | Relieved on resignation

Relieving of Non-faculty members Promoted as higher post: The following Non-
faculty members have been relieved due to their promaotion on higher posts:

S. Name of the Designation Date of Remarks
No Employee Relieving
1 | Mr. Dilip Raichandani | UDC 12.06.2024 Promoted as Assistant
(UR)
2 | Mr. Girdhari Lal Assistant 27.12.2024 Promoted as Section
Verma Officer (UR)
3 | Mr. Somyajeet Dey Library Assistant | 27.12.2024 Promoted as Semi
Professional Assistant
(UR)
4 | Mr. Naveen Chand Sen | LDC 27.12.2024 Promoted as UDC
(UR)
5 | Mr. Ganpat Lal Solanki | LDC 27.12.2024 Promoted as UDC
(UR)
6 | Mr. Vinod Choudhary | LDC 27.12.2024 Promoted as UDC
(UR)
7 | Mr. Surendra Singh LDC 27.12.2024 Promoted as UDC
Rajawat (UR)
8 | Mr. Lalit Bhopriya LDC 30.12.2024 Promoted as UDC
(SC)

Resolution: The Executive Council Noted the same.

56-3.12 | To report confirmation of Teachers appointed on regular basis

Following teachers joined the University under Direct recruitment on regular basis and
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after completion of one year probation period, their confirmation was due:
Sl Name Designati | Departme Date of Completio Date of
No on nt joining n of Confirmati
Probation on
1 | Dr. Hemlata Associate | Economics | 01.08.2022 | 31.07.2023 | 01.08.2023
Manglani Professor
2 | Dr. Madhuri Associate | Pharmacy | 22.08.2022 | 21.08.2023 | 22.08.2023
Desavathu Professor
3 | Dr. Anyj Associate | Chemistry | 22.10.2022 | 21.10.2023 | 22.10.2023
Kumar Sharma | Professor
4 | Dr. Mahboob | Assistant | Linguistics | 06.06.2022 | 05.06.2023 | 06.06.2023
Zahid Professor
5 | Dr. Savita Assistant | English 15.06.2022 | 14.06.2023 | 15.06.2023
Laxmanrao Professor
Andelwar
6 | Dr. Bhupendra | Assistant | Chemistry | 27.10.2022 | 26.10.2023 | 27.10.2023
Goswami Professor
7 | Dr. Manas Assistant | Bio- 14.12.2022 | 13.12.2023 | 14.12.2023
Kumar Nag Professor | Medical
Engineering
8 | Dr. Pramod N. | Associate | Environme | 24.11.2022 | 23.11.2023 | 24.11.2023
Kamble Professor | ntal
Science
9 | Dr. Nithya Assistant | Education | 08.06.2022 | 07.06.2023 | 08.06.2023
Prem S. R. Professor
10 | Dr.D. Assistant | Environme | 13.02.2023 | 12.02.2024 | 13.02.2024
Bhagawan Professor | ntal
Science

The Executive Council, in its 46™ Meeting held on 23.03.2022 authorized the Vice
Chancellor to approve the confirmation of all such employees following the due procedure
henceforth, and the same may be reported in the ensuing meeting of the Executive
Council.

As per procedure adopted by the University, above teachers have fulfilled all the
requirements (scored more than minimum numeric weightage and threshold value,
verification of documents/ antecedents, satisfactory student feedback, recommended
departmental colloquium presentation report). Therefore, as per resolution of 46th
Meeting of the Executive Council, the Vice-Chancellor has approved the confirmation of
the above-mentioned faculty members from the date of completion of their probation
period and confirmation orders have been issued for the concerned faculty members.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.13

Re-designating the post of Assistant Engineer (Electrical) to Assistant Engineer (Civil)

The UGC sanctioned one post of Assistant Engineer to the University. The Executive
Council, in its 23rd meeting held on 27.06.2016 (Agenda Item No 23-3.2), approved to
designate the position of Assistant Engineer to Assistant Engineer (Electrical). Therefore,
the University prepared the Recruitment Rule for the post of Assistant Engineer
(Electrical). The post is lying vacant since 22.12.2023.

Infrastructure works worth Rs. 232 Crore viz 04 Hostels, 01 Library Building, K V
Building, Transit mess, Indoor Sports Complex etc. in addition to other regular and
maintenance work have started at the University. Hence, as per the recommendation of the
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duly constituted Committee and subsequent approval of HVC, the position has now been
allocated to Civil branch side. Accordingly, the position has been advertised and the
process to fill this position, through Direct Recruitment, has started.

Resolution: The Executive Council Noted and Ratified the action taken.

56.3-14

To report recommendations of the Selection/ Screening cum Evaluation Committees
for Promotion of faculty members under CAS.

The envelopes, containing recommendations of the Selection / Screening-cum-Evaluation
Committees meQetings held between 10.05.2024 and 07.03.2025, were opened.

The Committees recommended the promotion of 02 faculty members from Academic Pay
Level 13A to 14, 03 faculty members from Academic Pay Level 12 to 13A, 07 faculty
members from Academic Pay Level 11 to 12, and 04 faculty members from Academic
Pay Level 10 to 11. Total of 16 promotions were recommended by the Committees.

The recommendations of the Selection/ Screening cum Evaluation Committees have been
approved by the Vice Chancellor under Section 11(3) of Central Universities Act, 2009.

The recommendations of the Selection/ Screening-cum-Evaluation Committees for faculty
promotion under CAS are as follows:

Promotion from Academic Pay Level 13A to 14 :- (Stage 4 to 5)

S. Name of the Date of Recommendation of Date of
No. Faculty and meeting Committee promotion
Department
1 | Dr. Anjali Sharma | 24.06.2024 | Found suitable for promotion 03.07.2018
Associate under CAS from Associate
Professor, Professor (Leve-13A) to
Education Professor (Leve-14) w.e.f date of
eligibility.
2 | Dr. Easwar 06.02.2025 | Found suitable for promotion 04.06.2022
Srinivasan under CAS from Associate
Associate Professor (Leve-13A) to
Professor, Professor (Leve-14)
Chemistry Recommendation of IQAC -
w.e.f 04.06.2022.
Promotion from Academic Pay Level 12 to 13A :- (Stage 3 to 4)

S. | Name of the Faculty Date of Recommendation of Date of
No. and Department meeting Committee promotion
1 Dr. Devesh 24.06.2024 | Found suitable for promotion | 16.10.2023

Madhukar Sawant, under CAS from Assistant
Assistant Professor, Professor (Leve-12) to
Pharmacy Associate Professor (Leve-13A)
w.e.f date of eligibility.
2 Dr. Sanjay Kumar 05.02.2025 | Found fit on the basis of 23.04.2024
Assistant Professor, performance in the interview,
Statistics under CAS from Assistant
Professor(Leve-12) to Associate
Professor(Leve-13A)
Recommendation of IQAC -
w.e.f 23.04.2024
3 Dr. Vishvanath 06.03.2025 | Found suitable for promotion | 05.07.2023
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Tiwari Assistant
Professor,
Biochemistry

under CAS from Assistant
Professor (Leve-12) to
Associate Professor (Leve-13A)
Recommendation of IQAC -
w.e.f 05.07.2023.

Promotion from Academic Pay Level 11 to 12 :- (Stage 2 to 3)

S. Name of the Date of Recommendation of Date of
No. Faculty and meeting Committee promotion
Department
1 Dr. Muzzammil 04.06.2024 | Grant upward movement under | 18.08.2021
Hussain Mohammad CAS from Assistant Professor
Assistant Professor, (Leve-11) to Assistant Professor
Computer Science (Leve-12) w.e.f 18.08.2021.
and Engineering
2 Dr. Gyana Ranjan 10.05.2024 | Grant upward movement under | 13.08.2018
Panda CAS from Assistant Professor
Assistant (Leve-11) to Associate Professor
Professor,Public (Leve-12) w.e.f 13.08.2018.
Policy, Law&
Governance
3 Dr. 24.02.2025 | Grant upward movement under | 11.12.2023
Satyanarayanamurty CAS from Assistant Professor
Dogga (Leve-11) to Associate Professor
Assistant Professor, (Leve-12) w.e.f 11.12.2023.
Economics
4 Dr. Partha Roy 07.02.2025 | Grant upward movement under | 10.03.2023
Assistant Professor, CAS from Assistant Professor
Chemistry (Leve-11) to Associate Professor
(Leve-12) w.e.f 10.03.2023.
5 Dr. Deeksha Tripathi | 24.02.2025 | Grant upward movement under | 23.10.2023
Assistant Professor, CAS from Assistant Professor
Microbiology (Leve-11) to Associate Professor
(Leve-12) w.e.f 23.10.2023.
6 Dr. M. Bhanuchandra | 07.02.2025 | Grant upward movement under | 06.03.2023
Assistant Professor, CAS from Assistant Professor
Chemistry (Leve-11) to Associate Professor
(Leve-12) w.e.f 06.03.2023.
7 Dr. Vijay Kumar 07.03.2025 | Grant upward movement under | 26.10.2023
Yadav CAS from Assistant Professor
Assistant Professor, (Leve-11) to Associate Professor
Mathematics (Leve-12) w.e.f 26.10.2023.
Promotion from Academic Pay Level 10 to 11 :- (Stage 1 to 2)
S. Name of the Date of Recommendation of Committee Date of
No. Faculty and meeting promotion
Department
1 | Dr. Seema Gopinath | 12.06.2024 | Grant upward movement under | 26.06.2021
Assistant Professor, CAS from Assistant
Education Professor(Leve-10) to Associate
Professor(Leve-11) w.e.f
26.06.2021
2 | Dr. Muzzammil 04.06.2024 | Grant upward movement under | 18.08.2016

Hussain Mohammad
Assistant Professor,
Computer Science
and Engineering

CAS from Assistant Professor
(Leve-10) to Associate Professor
(Leve-11) w.e.f18.08.2016
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3 | Dr. Gyana Ranjan 10.05.2024 | Grant upward movement under | 13.08.2013
Panda CAS from Assistant Professor
Assistant Professor, (Leve-10) to Assistant Professor
Public Policy Law& (Leve-11) w.e.f 13.08.2013
Governance
4 | Dr. Jayanti Pal 24.02.2025 | Grant upward movement under 08.07.2023
Assistant Professor, CAS from Assistant Professor
Atmospheric (Leve-10) to Assistant Professor
Science, (Leve-11) w.e.f 08.07.2023
Promotion of Faculty members on revised dates:-
The University made the promotion of faculty members under Career Advancement
Scheme (CAS) in accordance with the UGC Regulations, 2018. As per the amendment to
Clause 6.3 (VIII) of the UGC Regulations, notified via Notification dated 31.07.2023 and
subsequent to the recommendations of the IQAC Sub-Committee. The date of promotion
has been received for the following faculty members as under:
Sr Name of the Faculty, Promotion Previous Revised
No. Designation and from Academic | Promotion Date date of
Department Pay level promotion
1 | Dr. Devendra Rankawat, Pay Level 11 to 15.08.2021 28.05.2021
Assistant Professor, English 12
2 | Dr. Bhawana Bissa, Pay Level 10 to 17.02.2021 16.07.2019
Assistant Professor, 11
Biochemistry
3 | Dr. Rajagopala Reddy Pay Level 10 to 19.03.2022 24.06.2020
Seelam, Assistant Professor 11
4 | Dr. Ritesh Singh, Assistant Pay Level 10 to 10.12.2020 19.06.2019
Professor 11
5 | Dr. Hemant Joshi, Assistant | Pay Level 10 to 17.02.2021 17.02.2020
Professor 11
6 | Dr. Chinmay Malik, Pay Level 10 to 17.02.2021 14.06.2019
Assistant Professor 11
7 | Dr. Ajay Indian, Assistant Pay Level 10 to 17.02.2021 04.10.2019
Professor 11
8 | Dr. Yugandhar Bitla, Pay Level 10 to 17.02.2021 15.10.2019
Assistant Professor 11
9 | Dr. Neha Singh, Assistant Pay Level 10 to 13.01.2022 26.09.2021
Professor 11
Resolution: The Executive Council Noted and Ratified the action taken.
56-3.15 | To report promotion of Non-faculty Staff through DPC
The University conducted Departmental Promotion through the duly constituted
Departmental Promotion committee in its meetings held on 22.11.2022, 29.01.2024 &
12.12.2024. Subsequent to the recommendation of the DPC, and approval of the Vice-
Chancellor, following non-teaching staff have been promoted and joined the respective
new post as per details given below:
Date of
SL. | Name and designation of Promotional Post Promotion
Group S
No Employees post Category | and joining
date
01 | Mr. Dilip Raichandani, Assistant B UR 15.02.2024
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uDC 12.06.2024

02 | Mr. Girdhari Lal Verma, Section Officer B UR 12.12.2024
Assistant 27.12.2024

03 | Mr. Vinod Choudhary, ubDC C UR 12.12.2024
LDC 27.12.2024

04 | Mr. Surendra Singh uDC C UR 12.12.2024
Rajawat, LDC 27.12.2024

05 | Mr. Naveen Chand Sen, uDC C UR 12.12.2024
LDC 27.12.2024

06 | Mr. Lalit Bhopriya, LDC ubC C SC 12.12.2024
30.12.2024

07 | Mr. Ganpat Lal Solanki, uDC C UR 12.12.2024
LDC 27.12.2024

08 | Mr. Somyajeet Dey, Semi C UR 12.12.2024
Library Assistant Professional 27.12.2024

Assistant

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.16 | To report non-functional up-gradation (NFU) of Non-teaching Staff through MACP
Based on the recommendation of the Screening Committee constituted vide University
Office order No. 2470 dated 05.11.2024, held on 07.12.2024, and subsequent approval by
the Competent Authority, the following employees, who have completed 10 years of
regular service, have been granted first financial up-gradation under the MACP Scheme,
as per DoPT(GOI) norms and CRR, 2018 of CURaj;

Name /Designation Date from which | Present Pay | Recommended
S. Financial Up level pay level
No gradation is
granted

1 | Mr. Santosh Kumar 14.08.2022 upto Pay Level-12 | Pay Level-13A

Srivastava/ Joint Registrar | 08.08.2023 (i.e.
date of relieving)

2 | Mrs. Anuradha Mittal / 02.03.2022 Pay Level-10 | Pay Level-11
Public Relation Officer

3 | Mr. Ramesh Singh Solanki | 27.01.2022 Pay Level-07 | Pay Level-08
/Section Officer

4 | Mr. Naresh Kumar Mangal | 10.02.2022 Pay Level-05 | Pay Level-06
/Technical Assistant

5 | Mr. Vivek Vyas / 07.02.2024 Pay Level-04 | Pay Level-05
Laboratory Assistant

6 | Mr. Giriraj Prasad Sharma | 27.01.2022 Pay Level-02 | Pay Level-03
/Caretaker / LDC

7 | Mr. Rajveer Singh / 27.01.2022 Pay Level-02 | Pay Level-03
Cook

8 | Mr. Gaurav Sukhwal / 30.01.2022 Pay Level-02 | Pay Level-03
Driver

9 | Mr. Navin Kumar Sharma | 07.02.2022 Pay Level-02 | Pay Level-03
/Driver

10 | Mr. Sanjay Sharma / 01.02.2022 Pay Level-02 | Pay Level-03
Driver

11 | Mr. Mangal Chand | 27.01.2022 Pay Level-01 | Pay Level-02
Dhanka / Office Attendant
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12 | Mr. Sagar Mal Gurjar / 27.01.2022 Pay Level-01 | Pay Level-02
Office Attendant

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.17

Waiving of notice period requirement in respect of Mr. Ajay Raj Sharma, Junior
Engineer (Civil) (Contractual).

Mr. Ajay Raj Sharma, Junior Engineer (Civil) (Contractual), Estate Section joined on
23.11.2024. He submitted his resignation via email on 20.12.2024, duly forwarded and
recommended by the reporting officer ie Project Manager, Estate Section. He requested to
be relieved w.e.f. 20.12.2024 (AN) due his personal family issues due to ill health of his
father (related to heart) and left the University on 20.12.2024.

As per his appointment letter dated 23.11.2024, either party may terminate the contract by
giving one month’s notice or payment of 20 days salary in lieu thereof. Upon his request,
reporting officer recommended considering a waiver of the notice period and salary
deduction in view of Mr. Ajay Raj Sharma contribution.

As per University Statutes 25(6) - 2009 (Conditions of Service of Non-teaching staff of
the University), contractual Non-teaching staff are required to serve a one-month notice
period or pay salary in lieu thereof. However, the Executive Council has the discretion to
waive this requirement.

Hon'ble Vice Chancellor, in capacity of Chairman - Executive Council, has considered his
request and waived off the requirement of notice period.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.18

Waiving of notice period requirement in respect of Mr. Mahendra Kumar Sharma,
Assistant Professor, Department of Yoga (Contractual)

Mr. Mahendra Kumar Sharma, Assistant Professor (Contractual), Department of Yoga
submitted his resignation via email on 22.11.2024, duly forwarded and recommended by
the Head, Department of Yoga and the Dean, School of Sports Sciences, Yoga, and
Education with a request to be relieved w.e.f. 22.11.2024 (AN) upon his selection as
Assistant Professor at Dr. Hari Singh Gour Central University, Sagar.

As per his appointment letter dated 06.08.2024, either party may terminate the contract by
giving one month’s notice or payment of one month’s salary in lieu thereof. Upon his
request, the Head, Department of Yoga recommended considering a waiver of the notice
period and salary deduction in view of Mr. Sharma’s contribution.

As per University Ordinance-04 (Conditions of Service of Teachers of the University),
contractual teachers are required to serve a one-month notice period or pay salary in lieu
thereof. However, the Executive Council has the discretion to waive this requirement.

Hon'ble Vice Chancellor, in capacity of Chairman - Executive Council, has considered his
request and waived off the requirement of notice period.

Resolution: The Executive Council Noted and Ratified the action taken.
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56-3.19

Grant of Study Leave to Dr. Kaisar Raza, Assistant Professor, Dept. of Pharmacy for
conducting research at University of Bradfort, UK under ICMR-DHR Long term
fellowship abroad

Dr. Kaisar Raza, Assistant Professor, Department of Pharmacy, has been awarded the
ICMR-DHR Long Term Fellowship at the University of Bradford, United
Kingdom advanced research on the topic “Co-delivery approaches for cancer therapeutic
agents to overcome multi-drug resistance”, abiding by the terms and conditions of the
sanctioning agency.

The Indian Council of Medical Research (ICMR) has conveyed approval of the competent
authority towards the sanction of total of Rs. 3633800/- (Thirty-six Lakhs Thirty-Three
Thousand Eight Hundred rupees only) to Dr. Kaisar Raza. The first-year grant amounting
to Rs. 25,61,600/- has already been received in university account.

Dr. Kaisar Raza has applied for study leave for a period of one year, from 14.07.2025 to
13.07.2026, for conducting the research at the University of Bradford. He has also
indicated that the study leave period may subject to change depending upon VISA and
Political clearance.

Dr. Kaisar Raza, Joined the university on 26.09.2013, and has completed over 11 years
of continuous service, thereby fulfilling the eligibility criteria as per (Rule 50) of CCS
(Leave) Rules, 1972, and the University’s Leave Policy. He has not availed study leave
earlier. No disciplinary/vigilance case is pending or contemplated against him. Necessary
arrangement will be made by the department to take care of his academic responsibilities
during his absence. During the period of fellowship, he will continue to draw his salary
and other benefits as per university norms.

The Competent Authority, by exercising the powers conferred under Section 11(3) of the
Central Universities Act, 2009, has approved the grant of Study Leave to Dr. Kaisar Raza
for a period of one year, tentatively from 14.07.2025 to 13.07.2026, including 03 days of
journey time (to and fro), for conducting research at the University of Bradford, United
Kingdom under the ICMR-DHR Long Term Fellowship Abroad along with full salary and
allowances during the leave, provided he does not undertake any remunerative assignment
abroad.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.20

Empanelment of Advocates

The University had floated an Eol for empanelment of Legal Counsel during year 2015-
16. As the University has grown significantly the need for Legal Aid has also increased
manifold to protest the legal right of the University in the various Courts in exigencies.
Therefore, it is to mention that the following 26 advocates have been empanelled by the
Central University of Rajasthan through publishing of an Eol:

’\?(') Name with contact details NSo Name with contact details

1 LEX ORBIS, New Delhi, 14 Mr. Mukesh Kumar Sikhwal,

(Advocate Manisha Singh) Tonk Road, Jaipur
9 Mr. Chandrashekhar A 15 Mr. Aditya Singhi, Jodhpur,
Chakalabbi, New Delhi Rajasthan
C S Sinha & Associates, Jaipur
16 | (Advocate Mr. C.S Sinha, Central
Govt. Counsel)

Mr. Gauri Dutt Sharma, New
Delhi
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Gill Chambers International,
4 | Chandigarh Advocate Mr. Karan 17 | Mr. Anand Mishra, New Delhi

Bir Gill

5 K&K Associates, New Delhi 18 Mr. Anil Khurana, Bhiwani,
Advocate Mr. Vatsal Kumar Haryana

6 | Mr. Gopal Verma, New Delhi 19 | Mr. Rishabh Khandelwal, Jaipur
Mr. Hemant Tailor, Mansarovar, Mr. Jayesh K Unnikrishnan,

7 . 20 .
Jaipur Delhi

8 | Mr. Shashank Manish, New Delhi | 21 | Mr. Sudhir Kumar, Jaipur

9 Areness Attorneys, New Delhi 99 Mr. Devesh Pratap Singh, New

(Advocate Mr. Sagar Aggarwal) Delhi
10 | Mr. Manik Ahluwalia, New Delhi | 23 | Mr. Neeraj Shekhar, New Delhi
K S Legal & Associates, Mumbai 24 Dr. Deepak Moolchandani,

(Advocate Sonam Chandwani) Ajmer

12 ANG Partners, New Delhi o5 Mr. Dhruv Sharma, Haryana &
(Advocate Anshul Gupta) Delhi

13 | Mr. Rohit Kumar, New Delhi 26 | Mr. Abhishek Pareek, Jaipur

Apart from above, Advocate Mr. Divyanshu Gupta has also been added in our
empanelment on same terms and conditions.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.21

To report the nomination of the members on Selection Committee(s) for recruitment
on administrative non-teaching positions

The University advertised recruitment on direct recruitment basis on the positions of
Executive Engineer, System Analyst and Medical Officer (Male) vide Advertisement No.
544 dated 07.05.2025. As per CRR-2018, there shall be a Selection Committee for
recommendation of suitable candidates for appointment on these posts.

As per Cadre Recruitment Rules-2018 of the University, the constitution of the Selection
Committee for these posts is as under:

i.  Vice Chancellor / Pro-Vice Chancellor (in the absence of Vice Chancellor) or

nominee of the Vice Chancellor, not below the rank of Professor —Chairperson

ii.  Two members from amongst the members of the Executive Council nominated by
the Executive Council,

iili.  Two experts, not in the service of the University, nominated by the Vice Chancellor

iv. A representative of SC/ST/OBC/Minority/Women/Differently-abled categories, if
any of the candidate(s) representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the Selection
Committee do not belong to that category

From above, (ii), (iii) & (iv), at least three of them attend the meeting.

Selection Committee Meetings for these positions are being planned on 06.08.2025,
11.08.2025 and 12.08.2025. Hon’ble Vice Chancellor, in his capacity of the Chairman of
the Executive Council, has nominated the following Executive Council Members on the
Selection Committees:

(1) Prof. C. C. Mandal (2) Prof. Easwar Srinivasan (3) Prof. Inshad Ali Khan
(4) Dr. Devesh Sharma  (5) Dr. Prakash Chaudhary

Resolution: The Executive Council Noted and Ratified the action taken.
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56-3.22

Entitlement of Special Allowance (Warden) amounting to Rs. 3,500/- per month to
Assistant Chief Warden.

As per the Office Order No. 2751 dated 09.10.2018 and No. 76 dated 05.04.2019, a
monthly Special Allowance (Warden) is payable to the Chief Warden @ Rs. 4,000/,
Additional Chief Warden @ Rs. 3,500/- and Wardens @ Rs. 3,000/-, without any perks
e.g. mobile reimbursement and free accommodation facility.

Subsequently, as per Office Order No. 1339 dated 10.07.2024, University has appointed
02 Chief Wardens (01 each for Boys and Girls), 04 Assistant Chief Wardens (02 each for
Boys and Girls Hostel, each one on 2 hostels) and 08 Hostel Wardens for each Boys &
Girls Hostels.

Accordingly, as per approval of the Hon’ble Vice Chancellor the Special Allowance
(Warden) amounting to Rs. 3,500/- per month has also been extended to the Assistant
Chief Warden (s).

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.23

To report the appointment of Ombudsperson in the University

As per requirement of the UGC (Redressal of Grievance of students) Regulations, 2023,
Prof. Sri Krishna Srivastava was appointed as an Ombudsperson by the Competent
Authority for a period of 01 year w.e.f. 05.12.2023.

Consequent up on completion of tenure of Prof. Sri Krishna Srivastava 04.12.2024, the
Vice Chancellor has appointed Sh. Harendra Singh, Hon’ble (Retired) Judge, as an
Ombudsperson for a term of one year vide University letter no.
CURAJ/R/F.167/2025/1432, dated 21.07.2025 for hearing appeals from aggrieved
students under the provisions of the UGC (Redressal of Grievances of Students)
Regulations 2023 and to chair various enquiry matters of the University employees as and
when required.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.24

To report the appointment of Prof. Om Prakash Dewal as Director, Open & Distance
Learning and Online Programme (ODL&OP) on contractual basis

The University vide Advertisement No. 2954 dated 13.12.2024 invited applications for
appointment of Director and Assistant Professors for the Open & Distance Learning and
Online Programme (ODL&OP) on a purely contractual basis for a period less than a year
or till further orders, whichever is earlier.

A duly constituted Local Selection Committee (vide Office Order No. 432 dated
29.04.2025) conducted walk-in-interviews on 21.05.2025 and recommended the name of
Prof. Om Prakash Dewal for appointment to the post of Director (ODL&OP), after
evaluating academic credentials, experience, and interview performance.

The Vice Chancellor has approved the appointment of Prof. Om Prakash Dewal as
Director (ODL&OP) for a period of one year on a consolidated monthly salary of
%1,30,000/-, which may be extended as per rules subject to satisfactory performance.

Resolution: The Executive Council Noted and Ratified the action taken.
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56-3.25

Status of Lien in respect of Dr. Chandrakanta Das, UGC-Assistant Professor

1. Dr. Chandrakanta Dash joined the University on 28.05.2014 as Assistant Professor
under the UGC-Faculty Recharge Programme (FRP) in the Department of Chemistry.
Hence, his appointing authority was the UGC.

2. Subsequently, Dr. Chandrakanta Dash applied for the regular post of Assistant
Professor in the Department of Chemistry at the Central University of Rajasthan
through proper channel. Upon selection, he joined the University on 23.05.2023 after
submitting his technical resignation.

3. The Section Officer, BSR/FRP Section, UGC vide its email dated 04.12.2024
requested to intimate the status of lien in respect of Dr. Dash as UGC-Assistant
Professor under UGC-FRP at the University, whether the lien period is over or not, so
as to enable to take further necessary action.

4. As per the GOI instruction on lien and technical resignation, if a permanent employee
is selected on the basis of his application for post in other Central Government
Department/ Offices/ State Government, his lien may be retained in the parent
department for a period of 2 years.

5. Accordingly, as per the approval of the Competent Authority, the University vide its
letter No. 2958 dated 13.12.2024 informed the UGC that the lien in respect of Dr.
Chandrakanta Dash, UGC Assistant Professor under the UGC FRP Scheme, would be
retained for a period of two years, effective from 11.05.2023, or until his confirmation
as Assistant Professor in the Department of Chemistry at the Central University of
Rajasthan, whichever is earlier. The matter of confirmation of Dr. Chandrakanta Dash
at Central University of Rajasthan is under process, and the same will be
communicated to the UGC-BSR, once the confirmation order is issued.

6. Accordingly, with the approval of the Competent Authority, the University, vide its
letter No. 2958 dated 13.12.2024 (Annexure J), informed the UGC that the lien in
respect of Dr. Chandrakanta Dash, UGC-Assistant Professor under the UGC-FRP
Scheme, would be retained for a period of two years, effective from 11.05.2023, or
until his confirmation as Assistant Professor in the Department of Chemistry at the
Central University of Rajasthan, whichever is earlier.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.26

To report the process of appointment of Law Officer

As the University has grown significantly the need for Legal Aid has also increase
manifold to protest the legal right of the University in the various Courts in exigencies.
Therefore, online applications have been invited from eligible candidates in the prescribed
format for appointment on the position of Law Officer (UR) purely on contractual basis
(Annexure K). Further, as per clause 17.3 of University Cadre Recruitment Rules (Non-
Teaching Employees) CRR 2018 and further resolution made in 50" Executive Council
vide agenda item no. 50-5.11 “To consider the Appointment of Contractual Staff”, Vice
Chancellor may also recommend suitable candidates to be invited for appointment on
contract basis for certain period.

Resolution: The Executive Council Noted and Ratified the action taken.

56-3.27

To report the process of empanelment of Retired Judges

As the University has grown significantly, there is need for Conducting enquiries into
specific complaints or issues. Accordingly, the Central University of Rajasthan (CURAJ)
had floated an Eol for invites applications on 22.07.2025 for empanelment of Retired
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Judges of the Supreme Court, High Courts, or District Courts to head various enquiry
committees constituted from time to time for the purpose of conducting fair, impartial, and
independent enquiries into matters of administrative or statutory significance to observe
strict confidentiality (Annexure L).

Resolution: The Executive Council Noted and Ratified the action taken.

56-4.0

ITEMS FOR CONSIDERATION

56-4.1

Minutes of the 25", 26™ and 27" Building Works Committee meeting held on
28.10.2024, 23.04.2025 and 09.06.2025.

The 25th, 26th and 27th Building Works Committee meeting of Central University of
Rajasthan were held on 28.10.2024, 23.04.2025 and 09.06.2025 respectively.

The Minutes of the Building Works Committee meeting are placed as Annexure B, C
and D respectively before the Executive Council for consideration and approval.

Resolution: The Executive Council noted and appreciated the efforts taken by the
Vice Chancellor for carrying out campus development and infrastructure works
through newly appointed two Project Management Consultant (PMC) UPRNN,
Noida and NPCC Ltd, Gurugram for various Projects funded through HEFA. The
Executive Council approved the Minutes of 25" 26™ and 27" Building Works
Committee duly approved by the Finance Committee.

56-4.2

Minutes of the 41%, 42"" and 43™ Finance Committee meeting held on 08.11.2024,
25.04.2025 and 09.06.2025 respectively

The 41 42" and 43™ Meeting of the Finance Committee of Central University of
Rajasthan was held on 08.11.2024, 25.04.2025 and 09.06.2025 respectively.

The Minutes of the Finance Committee meeting are placed as Annexure E, F and G
before the Executive Council for consideration and approval.

Resolution: The Executive Council acknowledged the timely consideration and
submission of Budget Estimates for FY 2024-25 & 2025-26, Separate Audit Report of
Accounts and its reply and various recommendations of the Building & Works
Committee for campus development projects. The Executive Council approved the
Minutes of 41% 42" and 43" Meeting of the Finance Committee.

56-4.3

Number of candidates to be called for interview for various faculty positions

As per Ordinance 05 of the University ’Ordinarily, the number of candidates
recommended for interview for one post may not exceed twelve and for two posts twenty,
and ten per post, if the vacancies are more; A suitable screening criterion, as approved by
the Vice Chancellor, may be used by the Committee for shortlisting, on the basis of merit,
to recommend the required number of candidates for interview”’.

The same was revised as per approval of the Executive Council in its 48" Meeting held on
16.07.2022 as “’Ordinarily, the number of candidates recommended for interview for one
post may not exceed twenty and for two posts thirty, and ten per post thereafter, if the
vacancies are more; A suitable screening criterion, as approved by the Vice Chancellor,
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may be used by the Committee for shortlisting, on the basis of merit, to recommend the
required number of candidates for interview’’.

But during the Selection Committee Meetings in last more than 2 years, it is seen that only
about 60% candidates mark their attendance for interview. Due to less number of
candidates present before the Selection Committee Meetings, there is lack of fair
competition between the candidates and often the recommendations of the Selection
Committee Meetings are “None Found Suitable”. Hence, it is proposed that the number of
candidates to be called for interview for various teaching positions may be increased.

The matter was forwarded to the Committee constituted to recommend the amendments in
Statutes/Ordinance.

In this regard, the Committee went through the UGC Regulations, 2018 criteria for
shortlisting of candidates for interview for the post of Assistant Professor in the
Universities. As per the clause (B) of Table: 3(A) of UGC Regulations, 2018, “Number of
candidates to be called for interview shall be decided by the concerned Universities.

In view of the above, the Committee has unanimously recommended that from the
shortlisted eligible candidates maximum upto Forty candidate for one post and thereafter,
for every additional post, twenty more candidates may be called for interview. (Copy of
Recommendation of the Committee are placed at Annexure H.

Resolution: The Committee discussed in detail the difficulty being faced by the
University towards less turnaround of candidates in the interview leading to not
finding suitable candidates for selection. Accordingly, the Executive Council
approved the recommendations of the Committee for shortlisting of eligible
candidates maximum upto Forty candidates for one post and thereafter, for every
additional post, twenty more candidates to be called for interview.

56-4.4

Amount of late fees and other subsequent measures in case students do not deposit
the hostel fee and mess dues even after late fee deadline is over- Committee report

Presently, there is no policy/ guidelines for the amount of late fee and other subsequent
measures in case students do not deposit the fee and mess dues even after late fee deadline
is over.

Accordingly, a committee was constituted (Office Order No. CURAJ/R/F.161/2024/2009
dated 19.09.2024) in this regard and committee members recommended the following
with reference to the amount of the late fee and other subsequent measures:

A fine of Rs.50/- per day up to 7 days, or Rs. 500/- up to 15 days or Rs. 1000/- upto

one month after the last date of submission of hostel fee/mess dues.

% Any request for waiver of a late fee fine will not be entertained.

« Prior to allotment of the hostel in every semester, any previous hostel/mess dues
should be settled along with the submission of current semester hostel fee & mess
advance as applicable.

« Final year students who have any previous hostel and/or mess due have to clear it at
time of issuing the no dues certificate.

The recommendations of the Committee are attached as Annexure |.

Resolution: The Executive Council approved the recommendations of the Committee
towards Amount of late fees and other subsequent measures in case students do not
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deposit the hostel fee and mess dues even after late fee deadline is over. Also the
Executive Council authorise the Vice Chancellor to condone the late fees for
deserving candidates on its behalf on case to case basis.

56-4.5

Appointment to the post of Section Officer (01-UR) against the Advertisement No.
4411 dated 13.03.2024

The University advertised various non-teaching positions including one (01-UR) post
of Section Officer under Direct Recruitment vide its Advertisement No. 4411 dated
13.03.2024. In accordance with the selection procedure and as per the Cadre
Recruitment Rules (Non-Teaching Employees), 2018 (CRR-2018), the Skill Test and
Written Test were conducted on 28.09.2024 and 29.09.2024, respectively.

As per the shortlisting criteria notified, the merit for the post of Section Officer was to
be prepared based on academic qualifications (10 marks), relevant experience (05
marks), and performance in the Skill and Written Tests (85 marks).

Upon completion of the recruitment process, the duly constituted Result Processing
Committee submitted the result and score of the candidates in order of merit as per
the criteria of the advertisement. Accordingly, Mr. Gaurav Agrawal, securing the
highest score (63.09), was recommended to offer the post of Section Officer.
Accordingly, with due approval of the Competent Authority, Offer of Appointment
dated 08.01.2025 was issued to Mr. Gaurav Agrawal with a condition to join within
six weeks (i.e., by 18.02.2025). Upon his request dated 18.02.2025, seeking an
extension of two months, an extension was granted up to 02.03.2025. But Mr. Gaurav
Agrawal did not join the post even by the extended deadline i.e. 02.03.2025, hence,
the Offer of Appointment was cancelled with the approval of the Competent
Authority.

It is noteworthy that the result for the post of Section Officer (01-UR) was prepared
by the duly constituted Committee through transparent process. The marks obtained
by the candidates, in order of merit, are as follows which may be considered as the
panel of the candidates for the said post:

S. | Application | Registration Name of Candidates Total (100)
No | Form No. No.

1. | CRN9915 S01020 Mr. Gaurav Agrawal 63.09

CRN9764 S01003 Mr. Vineet Prakash Bishnoi 58.98

CRN9851 S01013 Mr. Sunny Chandel 48.00

CRN9799 S0O1009 Mrs. Hema Choudhary 47.60

CRN9907 S01018 Mr. Puneet Agrawal 46.39

CRN9903 SO1017 Mr. Girdhari Lal Verma 45.42

CRN9885 S01015 Mr. Dilip Raichandani 41.58

O NI O~ wIN

CRN9919 S01021 Mr. Aman Ankur ABSENT

The Clause 35(23)(i) of the CRR-2018 under Ordinance-06 of the Central University
of Rajasthan provides that:

.... If any vacancy arises after recruitment to a particular post due to whatsoever

reasons, the vacancy may be filled up from the panel of that post within a period of
one year from the date of selection committee. In any case every panel shall be
treated as invalid after one year w.e.f. the date of the meeting of the Selection
Committee."

The DOPT, Gol OM No. 41019/18/97-Estt(B) dated 13.06.2000 prescribed the
following:
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"2. ... where a selection has been made through UPSC, a request for nomination
from the reserve list, if any, may be made to the UPSC in the event of
occurrence of a vacancy caused by non-joining of the candidate within the
stipulated time allowed for joining the post or where a candidate joins but he
resigns or dies within a period of one year from the date of his joining, if a
fresh panel is not available by then. Such a vacancy should not be treated as
fresh vacancy.

3. ..., the procedure for operation of reserve panels maintained by UPSC as
described in para 2 above will also be applicable for the reserve panels
maintained by the other recruiting agencies/authorities.

8. It is pertinent to mention that in past, for similar cases for appointments on non-
teaching posts (Group 'B' & 'C'), the University has followed a consistent and well-
established practice of making appointments from the reserve panel in instances of
non-joining or resignation, with a view to reduce delays in filling up vacant posts.

9. In view of the above, for filling of the vacant post of Section Officer, it is proposed
that the vacancy arising due to non-joining of the selected candidate (by merit) may
be filled from the reserve panel i.e. by the next candidate in merit, considering the
provisions prescribed under clause 35(23) (i) of the CRR-2018 of the Central
University of Rajasthan and the DoPT, Gol O.M. dated 13.06.2020.

Resolution: The Executive Council after detailed deliberations approved the
proposal for filling of the vacant post of Section Officer, arising due to non-joining of
the selected candidate (by merit) from the reserve panel i.e. Mr. Vineet Prakash
Bishnoi, the next candidate in the merit.

56-4.6

To consider request for lien of faculty members.

The following faculty members have been relieved from the service of the University on
technical resignation:

Sl. Name, Designation & Department Relieving To Join as

No date

1. | Dr. Jeevan Kumar Cheruku, 22.01.2025 | Assistant Professor at
Assistant Professor, Department of Public Maulana Azad National
Policy, Law & Governance Urdu University

2. | Prof. Ajit Kumar Patra, 11.09.2024 | Professor at University
Professor (under CAS), Department of Physics of Hyderabad

3. | Dr. Sanjay Kumar Patel, 11.09.2024 | Associate Professor at
Assistant Professor, Department of Commerce Guru Ghasidas

Vishwavidyalaya

4. | Dr. Neeraj Panwar , 08.10.2024 | Associate Professor at

Assistant Professor, Department of Physics Chaudhary Charan Singh
University.

5. | Dr. Thirumoorthi Ramalingam, 05.03.2025 | Associate Professor at
Assistant Professor, Department of Chemistry Delhi University

6. | Dr. M. Bhanuchandra, 06.03.2025 | Associate Professor at
Assistant Professor, Department of Chemistry Delhi University

7. | Dr. Ritesh Singh, 06.03.2025 | Associate Professor at
Assistant Professor, Department of Chemistry Delhi University

8. | Dr. Pawan Singh, 07.05.2025 | Associate Professor at
Associate Professor, Department of Computer Central University of
Science Haryana

These faculty members have requested to retain lien on their respective positions. In view
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of the resolution of Executive Council in its 51% Meeting held on 20.02.2024 (Vide
Agenda Item No F/51-4.7), their requests are placed for decision.

Resolution: The Executive Council deliberates that the University would not be able
to attract quality faculty by releasing faculty advertisement for appointment on short
term basis/ against lien positions. Hence, resolve that the above 8 faculty be given
lien of one year only from the date of relieving from the University. Thereafter, lien
be terminated.

56-4.7

Enhancement of consolidated monthly remuneration for Medical Officer engaged on
contract basis

The Central University of Rajasthan engages Medical Officer on contract basis to provide
essential medical care to students, staff, and residents on campus. The contractual Medical
Officer is paid a consolidated monthly remuneration of ¥50,000/-.

However, a regularly appointed Medical Officer, on the other hand, receives a starting
basic pay of Rs. 56,100/- (Level 10) along with Non-Practicing Allowance (25% of Basic
pay) and other admissible allowances (at present, HRA 10% and DA 55% on Basic pay
and Transport Allowance Rs. 3600 plus DA thereon) as per the 7" CPC, resulting in a
significantly higher total monthly remuneration.

Considering the demanding nature of round-the-clock availability, the need to ensure
uninterrupted medical services on campus, the remote location of the University, and
recent instances where Medical Officers were either unwilling to join or resigned shortly
after joining, and with a view to attract and retain qualified and competent medical
professionals, it is proposed to enhance the consolidated monthly remuneration of the
Medical Officer engaged on contract basis from the existing ¥50,000/- to 60,000/-, with a
view to attract and retain qualified and competent medical professionals.

Resolution: To attract and retain and qualified and competent medical professionals
and as per explained above, the Executive Council approved to enhance consolidated
monthly remuneration of the Medical Officer engaged on contract basis from the
existing ¥50,000/- to X60,000/-.

56-4.8

To consider the MoUs/MoAs to be signed by the University

It is to mention that the following MoU/MoA are to be signed/under process by the
Central University of Rajasthan:

1. Memorandum of Understanding (MoU) between CURAJ and Office of the
Directorate of Census Operations, Ministry of Home Affairs, Government of India,
with Office at Jaipur, Rajasthan for setting up the Census Data Research Workstation
in Department of Statistics, Central University of Rajasthan.

2. Memorandum of Understanding (MoU) between National Institute of Medical
Sciences (NIMS), Jaipur and Central University of Rajasthan for Clinical and
Academic Collaboration between both Institutions.

3. MoU between CCS National Institute of Agricultural Marketing (NIAM), Jaipur and
Central University of Rajasthan for the purpose of establishing a mutually beneficial
relationship based on academic and scientific cooperation between the two parties in
terms of collaborative programs and other academic exchanges and collaboration,
facilitation and development of the entrepreneurship ecosystem.
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4. MoU between SMS Medical College and Central University of Rajasthan to
foster clinical and applied research collaboration.

5. Memorandum of Understanding (MoU) between Maulana Abul Kalam Azad Institute
of Asian Studies (MAKAIAS), Kolkata and Central University of Rajasthan for
research and learning with focus on social, cultural, economic and
political/administrative developments in Asia with special emphasis on their links
with India and in the same series the MAKAIAS has recently taken up some
important projects.

Resolution: The Executive Council approved the proposal for signing of above
MoUs/ MoAs.

56-4.9

Proposal to establish War Trophies at Central University of Rajasthan

The Ministry of Defence has a policy for the allotment of captured war trophies, surplus,
phased-out and obsolete military equipment, such as tanks, aircraft, vehicles and
weaponry to eligible government and non-government institutions.

In alignment with this policy, to instill a spirit of patriotism among stakeholders and
paying tribute to sacrifices of soldiers, a detailed proposal was submitted to the
Directorate of Public Relations, Ministry of Defence (vide letter dated 05.05.2025),
requesting the allotment of one decommissioned aircraft and one retired tank for display
on the University campus, free of cost. In response, the Ministry of Defence vide letter
dated 15.05.2025, has informed that such requests are processed on a first-come, first-
served basis upon completion of the registration process and submission of the prescribed
application form for the allotment of TTLE (Total Technical Life Expired) airframes.

Further, as per the Ministry of Defence guidelines, the Ministry of Education has been
approached to certify the bona fides of the University and the validity of the request. The
MoE, vide letter dated 13.06.2025, has sought confirmation on whether the proposal has
been recommended by the statutory bodies of the University.

Establishing war trophies on the campus will serve as a tribute to the sacrifices of Indian
Armed Forces personnel, while also fostering a sense of patriotism and national pride
among students, staff, and the local community. This will be another unique initiative of
Central University of Rajasthan.

It is proposed to install these war trophies at a prominent location within the University,
making it a landmark of inspiration and respect for national service.

Resolution: The Executive Council appreciated the University for taking such unique
initiative as Establishing war trophies in the University campus will not only be a
tribute to the sacrifices of soldiers but will also instil a spirit of patriotism and
national pride among students, staff and the local community. The Executive
Council approved the proposal for establishment of these war trophies at a
prominent location within the University. Also authorise the Vice Chancellor to
communicate with the concerned Ministry of Defence and to make the payment for
applicable charges/ cost if any for establishment of war trophies in the campus.

56-4.10

Shifting of Schools to Nayak Jadunath Singh Academic Building (4A2)

Construction of Nayak Jadunath Singh Academic Building (4A2) is completed and being
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inaugurated by Hon’ble Shri Dharmendra Pradhan Ji on 01.03.2025.
The building is ready to be operational and shifting of following schools is proposed:
1. School of Humanities and Languages
2. School of Commerce and Management
3. School of Engineering and Technology
Seating space for Dean, HoD and Faculty Members had been identified and accordingly
all faculty members of these schools will shift there from July 2025.
Resolution: The Executive Council endorsed the proposal for shifting of above
Schools for complete operations from the new Academic Building (4A-2) from July
2025. Further, all Deans, HoDs and faculty members of above Schools should
mandatorily occupy their respective allocated space in 4A-2 building immediately.
This will enable proper utilisation of space made available in Semi-Permanent
Buildings for other Academic activities.
56-4.11 | Minutes of the 29t Academic Council Meeting held on 22.07.2025.
The 29" Academic Council meeting of Central University of Rajasthan held on
22.07.2025.
Items For Consideration
Particulars Resolution
29-4.1 | Evaluation of Ph.D. thesis of Mr. | The Academic Council discussed the matter
Prem Kumar (2016PHDECO01) | in detail and authorized the Vice Chancellor
Department of Economics to consult the matter with the subject experts
and take a decision on its behalf
29-4.2 | To establish the Centre for Disability | The Academic Council approved the
Studies proposal to establish the centre for Disability
studies.
29-4.3 | Proposal to Start - Certificate Course | The Academic Council approved the
in Yoga & Wellness proposal to start the Certificate Course in
Yoga and Wellness.
29-4.4 | Adoption of National Credit | The Academic Council resolved to adopt the
Framework (NCrF) and National | guidelines of NCrF and NHEQF at Central
Higher  Education  Qualification | University of Rajasthan. The Academic
Framework (NHEQF) Council desire that all Schools shall ensure
that their Curriculum is aligned with the
National Credit Framework (NCrF) and
National Higher Education Qualification
Framework (NHEQF) guidelines notified by
the UGC.
29-45 | Establishment of New School — | The Academic Council appreciated the
School of Indian Knowledge System | efforts taken by the Hon’ble Vice Chancellor
for getting the financial aid from Akhil
Bharvarsiya Digmabar Jain Shastri Parishad
to start the two departments. The Academic
Council approved the proposal for
Establishment of New School- School of
Indian Knowledge System.
29-4.6 | Establishment of Foreign Language | The Academic Council approved the
Laboratories proposal for Establishment of Foreign
Language Laboratories.
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29-4.7 | Discontinue of programmes and | The Academic Council approved the
decrease in seat intake of | proposed committee recomendations for
programmes from Academic Year | discontinuation of the programmes and
2025-26 reducing the seat intake in programmes as
The Academic Council discussed the | tabulated  above  alongwith  that of
admission statistics in length. The | Department of Atmospheric Science and
members were apprised that the | Data Science & Analytics from the next
School Board of Earth Sciences and | academic session 2025-26.
School Board of School of
Mathematics, Statistics and
Computational Sciences  have
recommended to reduce the seat
intake of M.Sc. Atmospheric
Science from 30 to 20 and M.Sc.
Computer  Science (Big Data
Analytics) of the Department of
Data Science & Analytics from 50 to
30 respectively due to less
admission.
29-4.8 | Implementation of Environmental | The Academic Council approved the
Education Course in HEIs proposal for implementation of
Environmental Education Course as per UGC
guidelines
29-49 | gl ST H Ph.D. g g& | The Academic Council approved the
) ) proposal subject to consent of guide and
(Course Work) Td MY JeE | jnterest of students. In case Student opts for
(Thesis)mﬁé?éﬁﬂﬁ writing Ph.D. Course work and Thesis in
Hindi and Supervisor agrees, it will be the
responsibility of the Supervisor to identify
external examiner to evaluate the Ph.D.
Course work and Thesis in Hindi.
29-4.10 | Fee Structure for the academic year | The Academic Council approved the Fee
2025-26 structure for the Academic year 2025-26.
29-4.11 | Fee  Structure applicable for | To establish the University in the
International Students International market the Academic Council
approved the Fee structure for International
Students.
29-4.12 | International Admission - Eligibility | To promote admission of more number of
Criteria for B.Tech. programmes International students, the Academic Council
approved the above Eligibility criteria of
B.Tech. programmes for International
Admissions.
29-4.13 | Honorarium for Guest Lectures, | The Academic Council considered and
Academic Leadership Development | recommended the same.
Programme, Chief Guest etc.
Proposal of honorarium for Guest
Lectures  Academic  Leadership
Development Programmes, Chief
Guests etc. may be increased from
Rs. 3,000/- to @5,000/-.
29-4.27 | Proposal for Engaging the Services | The Academic Council approved the

of Professor of Practice in the

University

proposal in principle. Also recommended to
constitute a 3 member committee to frame
the broad guidelines regarding
remuneration/honorarium, specific eligibility
criteria, mode of selection, workload, duties
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& responsibilities, tenure and other terms and
conditions. All Deans of Schools shall
recommend suitable expert as per above for
engagement as Professor of Practice in the
University.

29-4.28 | Vice-Chancellor CURAJ Research | The Academic Council discussed the matter
Promotion Scheme (VCRPS) in length and approved the proposal in
principle for VCRPS to be funded from the
Internal Revenue Generation (IRG) of the
University. Before implementing, the
detailed guidelines (including provision of
support, eligibility and evaluation process,
provision  of additional  contingency,
compliance/  obligation,  duration  of
fellowship & leave) recommended by the
constituted committee (Minutes of Minutes
of the Committee meeting held on
16.07.2027 attached) be circulated to all for
comments/ suggestions if any. Academic
Council authorised the Vice Chancellor to
approve the detailed guidelines for
implementation.

29-4.29 | Proposal for CURAJ Research | The Academic Council approved the above
Internship Policy proposal for having CURAJ Research

Internship Policy and constitute a Committee
as proposed above. Further, authorized the
Hon’ble Vice Chancellor approve its
recommendations and implement the same
on its behalf.

29-4.30 | Commencement of New | The Academic Council approved the
Programmes in School of | proposal for Commencement of New
Architecture Programmes [M. Plan and B. Des. (Interior
A. Starting of the M. Plan program | Design)] in School of Architecture.

in the School of Architecture
B. To start the B. Des. (Interior
Design) program

29-4.31 | Proposal for Engagement of The Academic Council approved the
International Faculty at the Central proposal in principle for engagement of
University of Rajasthan International Faculty at Central University of

Rajasthan and authorised the Vice Chancellor
to finalise the guidelines on its behalf.

29-4.32 | To Conduct of Back Paper The Academic Council approved the same.
Examinations in Each End
Semester Exam (Odd and Even
Semester Papers) and change in
ordinance 03 regarding special
End Semester Examination

29-4.33 | Review the monthly salary to be The Academic Council approved the same.

paid to the Assistant Professor

appointed on contract/temporary

basis

The Committee recommended to
consider  salary of  Assistant
Professors appointed on
Contract/Temporary basis @ Rs.
60,000/- per month.
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29-4.34 | Reimbursement of Tuition fees to | The Academic Council approved the
few students from the Internal | proposal in principle and to constitute a
Revenue Generation (IRG) funds of | Committee to frame the detailed

the University. guidelines. Further, authorized the Vice
Chancellor to finalize the same on its

behalf.
29-5.1 | Request of Ms. Ritu B. Rai Research | The Academic Council approved the
Scholar for change of Supervisor request of Ms. Ritu B Rai recommended

by the concerned School Board for change

The request _for a change of of Supervisor.

supervisor is recommended.
Professor L. K. Sharma shall
henceforth guide the research work
of Ms Ritu B. Rai, subject to the
formal  endorsement of  the
competent Authority. As she is a
faculty member of CURaj, her Ph.D.
candidature shall be considered
supernumerary, beyond the regular
seat allocation under Professor LK
Sharma."

The detailed Minutes of the meeting placed as Annexure M before the Executive Council
for consideration and approval.

Resolution: The Executive Council approved the Minutes of 29" meeting of
Academic Council except Agenda item no. 29-4.1.

On the matter of award of Ph.D degree to Mr. Prem Kumar (2016PHDECO01)
Department of Economics, the Executive Council after detailed discussion agreed
that the University is not an affiliating University. Also, none of the University
faculty was associated with the student as a Supervisor/ Co-Supervisor and no
research work was undertaken in the University. Hence the Executive Council,
resolved not to award the Ph.D degree to Mr. Prem Kumar (2016PHDECO01).

Moreover, the Executive Council suggested minor amendment in the following
recommendations of the Academic Council:

- 29-4.2: To explore the possibility of change of name of Centre for Disability to
Centre for Differently abled Studies as per guidelines of the funding agency and
authorised the Vice Chancellor for taking decision in this regard.

- 29-4.29: To charge X 3,000/- from outside students for the Internship at CURAJ
during vacation. The revenue may be utilised towards expenditure on the
development of the respective Departments.

- Approved all other recommendations of the 29™ Academic Council.

56-4.12

Project proposal from NITTTR Bhopal to develop Outcome Based Curriculum for
UG and PG programmes of Central University of Rajasthan

NITTTR Bhopal has submitted a project proposal for “Design and Development of
Outcome Based Curriculum” for 21 different UG and PG programmes of Central
University of Rajasthan.

In this regard, University has asked to submit the proposal for 7 PG and 3 UG
programmes in the first phase. Accordingly, the proposal submitted by NITTTR, Bhopal
is placed at Annexure N. The approach of curriculum development, formats and
guidelines will be developed by NITTTR, Bhopal as an Academic Consultant. The
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curriculum will be developed during the series of training cum workshop session by
Faculty of Central University of Rajasthan and NITTTR, Bhopal conducted at University
campus. Total Financial Implication of the project for 10 programmes will be Rs
55,10,600.00.

Resolution: The Executive Council approved the above proposal in principle
however, suggested to develop the outcome based curriculum for 1 PG and 1 UG
programme as pilot. The Executive Council authorised the Vice Chancellor to seek
revised proposal from the NITTTR and take a decision accordingly.

56-4.13

Contractual Farming on University Land for Agriculture purpose.

University has plenty of grassland which is of no use at present and is surrounded by
grass, wild shrubs etc. University has to made expenditure to clear these land on recurring
basis. To overcome this unwarranted expenditure, University proposes to start Contractual
farming on University Land. On pilot basis, Contractual Farming on 10 acres of land is
proposed. In this method, 2.5 acres land will be given per farmer and farmers have to pay
fixed amount to the University. Land development and irrigation of land will be
responsibility of the farmers. This will help the University in maintenance of unused land
with no extra expenditure and as well as revenue generation for University. A committee
will be constituted to decide the modalities of the proposal.

Accordingly, following is submitted to Executive Council for approval of:
1. Contractual Farming on University Land
2. Appointment of Committee to decide the modalities

Resolution: The Executive Council appreciated the efforts for taking such initiative
towards maintenance of unused land without any extra expenditure while
simultaneously generating revenue. Executive Council approved the above proposal
of contractual farming on University Land. Further, the Executive Council
authorise the Vice Chancellor to constitute a committee for formulation of
modalities, approve its recommendations on its behalf and to implement the
contractual farming on 10 acres of land on pilot basis.

56-4.14

Provision for encouraging punctuality and enhancing Institutional efficiency among
employees

1. The University has implemented a Face Detection System for Biometric Attendance of
all Teaching and Non-Teaching Staff across campus, and the face looping process has
been completed. Accordingly, vide University Circular No. 4446 dated 08.02.2023, all
staff have been informed to mandatorily mark their entry and exit attendance in their
respective Biometric Face Detection Machines.

2. As per the available biometric attendance records of the staff for the last six months, it
has been observed that several staff members are not marking their entry in the
biometric machines, and many are not punctual.

3. Record of Biometric attendance of faculty members was communicated to the
respective HoDs, monthly. Hon’ble Vice Chancellor in two to three meetings of HoDs
& Deans insisted that all faculty members should follow the circular mentioned above.
HoDs were expected to counsel faculty members for the same.

4. Punctuality is vital in government service and contributes significantly to institutional
discipline and efficiency. Under Rule 3(1)(ii) & (iii) of the CCS (Conduct) Rules,
1964, every government servant must maintain devotion to duty and conduct
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themselves in a manner becoming of a government servant, with repeated late
attendance viewed as a violation of these norms. As per DoPT O.M. No.
11013/9/2014-Estt.(A-111) dated 21.11.2014, half-a-day’s Casual Leave should be
debited for each day of late attendance. However, late attendance of up to an hour, on
not more than two occasions in a month, may be condoned by the Competent
Authority if justified.

5. Accordingly, to ensure that the teaching and non-teaching staff remain available on
campus during their designated time period, i.e., office hours, it is proposed that:

a. If an employee is found reporting either late or leaving early or combination of it
three (03) times or more in a calendar month, one (01) Casual Leave (CL) (or
Earned Leave, in case CL is not available) each shall be debited on such occasions
of reporting late/leaving early/combination of both from their CL/EL account.

b. DoPT states that half-a-day’s Casual Leave should be debited for each day of late
attendance, however, on compassionate ground, University proposes to debit One
(01) CL/EL on such three occasions of reporting late/leaving early/combination of
both.

c. However, such instances may be normalized on the basis of the genuineness of the
reason for late reporting or early departure, as recommended by the concerned
Dean and Head of the Department/Section in-charge for maximum three
occasions.

d. As principal of law “Ignorance of law-no excuses” reasons such forgetting giving
Biometric Attendance etc. will not be have any cognizance.

e. Faculty can use Face Recognition machine of other department in case it is not
working in their department.

Resolution: The Executive Council approved the above guidelines for ensuring
punctuality and enhancing institutional efficiency among Teaching and Non-
Teaching staff. The Executive Council authorise the Vice Chancellor to formulate
the modalities for implementation of the above guidelines on its behalf.

56-4.15

Matter of Confirmation of service upon completion of Probation Period in respect of
Dr. Pritpal Singh and Dr. Bhavna Saini, Assistant Professor, Department of Data
Science & Analytics

Dr. Pritpal Singh, Assistant Professor and Dr. Bhavna Saini, Assistant Professor, Depart-
ment of Data Science & Analytics joined as regular faculty member on 08.06.2022 and
04.11.2022 respectfully. As per University Policy and UGC Regulations, the newly re-
cruited faculty members are on probation for one year from the date of joining.

Clause of UGC Regulations 2018, Ordinance 04 of the University and Resolution of the
Executive Council in its 27th Meeting in this regard are at Annexure O.

As per the process adopted by the University, Dr. Pritpal Singh and Dr. Bhavna Saini
submitted their Self-Assessment Report (SAR) to the Head, Department of Data Science
& Analytics. After assessment by the HoD as the Reporting Officer, the same was
forwarded to the Dean, School of Mathematics. Statistics & Computational Sciences for
review as Reviewing Officer. However, Dean, without putting the Review Remarks,
forwarded the proposal for constitution of the Committee for Colloquium for confirmation
of these faculty members. The proposal was returned to the Dean with directions to verify
the claims made by the faculty members in the SAR and resubmit with their comments.
Thereafter, the Dean made few queries on the SARs from the HoD, which were responded
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to. However, the Dean resubmitted the note with comments as quoted below:

“Very clearly written in SAR that the comments and calculations for forwarding further
by HoD, as a reviewing officer I am not satisfied. Many times HoD has changed things,
also not provided information as desired by me. Very casually gave marks to the concerns,
shows complete favourism. Therefore, as a Reviewing Officer I do not accept the
comments and not in favour for giving satisfactory remarks of SAR.”

Resolution: The Executive Council resolved to constitute a separate committee with
one external member to review the SAR of above faculty members for confirmation.
Further, authorise the Vice Chancellor to take a decision on its behalf.

56-4.16

Proposal for Engaging the Services of Shri Madhukar Gupta, Senior 1AS Officer

In view of the University’s expanding academic and institutional engagements, there is an
emerging need to strengthen liaison with Central and State Ministries and provide
strategic leadership to key initiatives such as the Dr. Ambedkar Centre of Excellence
(DACE). To meet these objectives, it is proposed to engage the services of Shri Madhukar
Gupta, a senior retired IAS officer of distinguished merit.

Shri Gupta brings with him vast administrative experience, having held top-level positions
in the Government of Rajasthan and possesses exceptional experience in governance,
policy formulation, and institutional leadership. He has also served as a consultant,
researcher and resource person in reputed national and international organisations. He has
rich academic experience, including service as Professor and Vice Chancellor and has
contributed significantly to the development of several prestigious institutions. He is the
recipient of multiple national awards and holds advanced academic qualifications (Ph.D.,
LLB, MBA, B.E.).

The detailed Bio-data of Shri Madhukar Gupta, Senior Retired IAS Officer is attached as
Annexure P for kind perusal and reference.

In light of his credentials and University growing needs, it is proposed to engage Shri
Gupta to provide academic direction, leadership and mentorship for civil services and
other competitive examinations to the students admitted under DACE and to support the
University’s interface with Ministries and agencies at both Central and State levels.

His engagement is expected to contribute significantly to the academic and strategic
growth of the University.

The matter is placed before the Executive Council for:

1. Approval to engage the services of Shri Madhukar Gupta as Academic
Advisor/Consultant

2. Decision to fix a suitable remuneration/honorarium or consultancy fee.

3. Authorization to the Competent Authority to finalize terms and conditions of
engagement as per University norms.

Resolution: The Executive Council appreciated the efforts of the Vice Chancellor to
explore engagement of Shri Madhukar Gupta as Professor of Practice and Director
of Corporate Affairs to meet University growing needs for academic, administrative
support and help in the overall development of the University. The Executive
Council resolved for payment of X 10,000-15,000 per day to Shri Madhukar Gupta
and to bear the travel and incidental expenses towards his official visit outside the
Headquarter with the approval of the Vice Chancellor.
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56-4.17

Proposal for Change in Location of Kendriya Vidyalaya (KV) in the University
Master Plan

A joint site visit was recently undertaken by the University Authorities along with the
Estate Section team to review the existing and proposed infrastructure layout of Kendriya
Vidyalaya Building under the University Master Plan. During the visit, it was proposed to
shift the location of the Kendriya Vidyalaya (KV) School from its currently designated
area to a more suitable site marked as the Energy Park in the Master Plan, situated near
the Estate Office building.

The proposed site for relocation has been assessed and found to be more appropriate for
the following reasons:

1. Proximity to Gate No. 3: A significant number of KV students are from nearby local
villages and commute to school by walking. The proposed location is near Gate No.
3, which ensures easier and more convenient access for these students.

2. Safer Access for Students: The main gate of the proposed school location will open
onto the Estate Office road, which experiences minimal traffic. This will ensure safer
entry and exit for students.

3. Accessibility for Parents/Guardians: Parents and guardians often visit the school for
parent-teacher meetings, fee submissions, and other purposes. The proposed site is
conveniently located near the bank, health center, and Gate No. 3, reducing confusion
and avoiding unnecessary entry into the university's main campus.

4. Adequate Land Availability: While the required area for the KV School is 3780 sgm,
the proposed site offers a total area of 9400 sqm, thereby accommodating future
expansion and infrastructure needs.

In view of the above, the proposed location for the KV School may be approved and for
the construction of the school building at the new site. It is also recommended that this
change be incorporated into the revised Master Plan.

Resolution: The Executive Council noted the proposal for change in location of
Kendriya Vidyalaya in the University Master Plan to be justified. The Executive
Council approved the proposal for implementation.

56-4.18

University Calendar and Diary

University proposes to distribute Calendar and Diary on the occasion of New year to its
staff. The same will be designed and printed by the University.

Resolution: The Executive Council appreciated the initiative proposed by the Vice
Chancellor, recognising it as another noteworthy best practice of the University that
will contribute to creating a lasting positive footprint and enhancing the University’s
public perception. The Council approved the proposal and authorised the Vice
Chancellor to finalise the design and proceed with its implementation.

56-4.19

To consider the proposal for construction of 54 Nos. Type C Staff Quarters,
Academic Building 4A-7, a 10-bedded Primary Health Centre (PHC), and a
Community Centre

The pace of development at the University has scaled up during recent years, with the
introduction of new academic programmes, establishment of new Departments and
recruitment of teaching and non-teaching staff. To meet the pace of development, there is
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an urgent requirement for additional physical infrastructure. Currently, all existing
academic buildings are fully occupied. Faculty members are compelled to share office
space, which impact academic and research activities. Additionally, there is a lack of
dedicated space for developing new laboratories, critically required to support the new
academic programmes.

Given the University’s remote location and the increasing number of newly recruited staff,
the provision of residential accommodation has become essential to attract and retain
qualified personnel. Construction of 54 Nos. Type C Staff Quarters is therefore proposed
to address this need.

Furthermore, the current Health Centre lacks the capacity to provide adequate medical
care beyond first aid. Most cases needs to be referred to Kishangarh, located
approximately 20 km away due to insufficient infrastructure. Establishing a 10-bedded
Primary Health Centre (PHC) will strengthen in-house medical services and better cater to
the urgent healthcare needs of students and staff. Further, appointment of human resource
as mentioned below is required to run this PHC:

S. Designation Number S. Designation Number
No of Posts No of Posts
a | Medical Officer 01 e Health Worker 02
(Female)
b Pharmacist 01 f Ward Attendant 01
c Nursing Officer 03 g Data Entry Operator 01
cum Clerk

d Health Worker 01
(Male)

The approximate monthly expenditure for the same is Rs. 2.5 Lakhs.

A Community Centre is also proposed to support the recreational, social and cultural
engagement of students, faculty, staff and their families, thereby enhancing the overall
quality of campus life.
In view of the above, the Project Management Consultant (PMC) of the University, Uttar
Pradesh Rajkiya Nirman Nigam (UPRNN), was requested to prepare and submit the
preliminary cost estimates and architectural drawings for the following components:
Estimated Cost (R in
S. No. Project Crores)
(to be provided)
54 Nos. Type C Staff Quarters 52.5
Academic Building 4A-7 93.5
10-bedded Primary Health Centre (PHC) 5.88
Community Centre 7.05
Central Instrument Laboratory Equipment (Phase I1) 8.34

Total 167.27
It is pertinent to mention that there is potential saving from the ongoing construction
projects due to award of contracts at rates below the tendered cost. The University may
explore the possibility of utilizing such savings, where permissible.

QB WIN|F-

Upon approval of the Executive Council, a comprehensive proposal will be submitted to
the Ministry for consideration and sanction of these works under HEFA funding for
167.27 Crores.
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Resolution: The Executive Council appreciated the foresightedness and proactive
efforts taken by the Vice Chancellor to meet the pace of development and an urgent
requirement for additional physical infrastructure for the University. The Executive
Council approved the proposal in principle and resolved to send the proposal for
above 5 Projects with estimated cost of ¥ 167.27 Crores to the MoE for funding
through HEFA. The Executive Council also approved to engage the required
manpower on contract/ outsourced basis. The Executive Council authorise the Vice
Chancellor to take decisions for execution of the same on its behalf.

56-4.20

Procurement of High Performance Liquid Chromatograph (HPLC) and Particle Size
and Zeta potential Analyzer through seed grant.

To enhance the quality and quantity of research publication, patents and techno-
commercial outputs, the Department of Pharmacy submitted a proposal to purchase the
following instruments:

S. Name of the instrument Quantity | Approximate cost (in lakhs)
No. submitted in AC
1. High  Performance Liquid 1 35.00
Chromatograph (HPLC)
2. Particle Size and Zeta 1 37.00
Potential Analyzer

The proposal has already been approved by the 29" Academic Council Meeting held on
22.07.2025.

On approval, a tender was floated on the Government e-Marketplace and only one bidder
participated in the process. Accordingly, the committee has revised the specification and
proposed a revised budget for procurement of the said equipment. The revised proposal
for the procurement of these equipments by Dr. Umesh Gupta, Dr. Kaisar Raza, Dr.
Madhuri, and Prof. Amit Goyal under seed grant is again put forward for increased budget
as mentioned above.

S. Name of the instrument | Quantity Original Enhanced
No. Approximate cost | Approximate
(in lakhs) submitted| cost (in lakhs)
in AC
1. High Performance Liquid 1 35.00 45.00
Chromatograph (HPLC)
2. Particle Size and Zeta 1 37.00 50.00
Potential Analyzer

Resolution: The Executive Council noted that the approved seed grant capping is
significantly higher compared to other similar institutions and congratulated the
University for extending such substantial support to faculty members towards
enhancing and promoting a strong research culture. The Executive Council
approved the proposal for procurement of above instruments with enhanced
estimated cost of ¥ 45 and T 50 lakhs.

56-4.21

Proposed Revised Draft Shortlisting Criteria for recruitment on teaching positions

Shortlisting Criteria being followed for recruitment on various teaching positions
(Professor, Associate Professor and Assistant Professor) at Central University of
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Rajasthan was prepared in the year 2019. The same has now become quite old since a lot
of changes have taken place in the academic landscape.

In the current scenario, the University is being projected as a Research University. For this
purpose, the faculty to be recruited should have a sound research background.

Therefore, Hon’ble Vice Chancellor had constituted a Committee consisting of the
following members to recommend the revised shortlisting criteria for the teaching
positions:

1. Prof. M. L. Chhipa, Founder Vice-Chancellor of Atal Bihari Vajpeyee Hindi
University, Bhopal / Ex-Vice Chancellor of Mahrishi Dayanad Saraswati
University, Ajmer

2. Dr. (Mrs.) Renu Batra, Additional Secretary (Rtd), UGC / Former Finance
Officer, Jamia Milia Islamia / Former Registrar, SLBSR Sanskrit Vidyapeeth,
New Delhi

3. Prof. Vipin Kumar, Department of Pharmacy, Central University of Rajasthan

The Committee has submitted the proposed revised shortlisting criteria for various
teaching positions (Annexure P). It is proposed to follow the same for all the future
recruitments on various teaching positions. Further, the recommendation of the committee
was circulated to all Faculty Members for their suggestion. The suggestions/feedback of
the faculty members received are placed at Annexure P-1.

Resolution: The Executive Council discussed the proposed revised shortlisting
criteria in length for various teaching positions. The Executive Council resolved to
constitute a Committee to review the proposed revised draft shortlisting critieria
with following suggestions:
- Point 1.5 & 1.7 : To elaborate the Visual based learning and Use of Al for better
clarity
- Point 2 (¢) PG Dissertation- may be revised to 04 marks (instead of 07) per
dissertation for year and 03 marks (instead of 05) per dissertation for less than
one year.
- Point 2 (d) (i): To elaborate distribution of marks in case of single author and
joint publication with 2 or more authors.
- Point 2 (d) (v) Research papers Citations: may be revised to 01 mark per 100
citations instead of 01 per 500 citations.
- Point 2 (e.1): To identify the books authored with regards to National or
International.
- Point 3 (d): May be removed
- Point 6: May be removed

Further, suggestions were received from faculty member about the same, which
should be sent to the Committee for consideration. The Executive Council authorised
the Vice Chancellor to accept and approve the draft, on its behalf.

56-4.22

Purposely Kept Blank

56-4.23

Adoption of Guidelines for Professional Email Communication in the University

1. It has come to the notice of the University administration that some employees are
frequently using official email channels to communicate personal opinions,
interpretations, or self-assessed analyses on matters of their choice/ preference where
the University has not issued any formal direction. Such unilateral communications
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often lead to confusion and misinterpretation, adversely affecting administrative
processes and, at times, impacting the image and reputation of the University.

2. Additionally, emails are being sent on routine or minor matters while bypassing the
established reporting hierarchy, including Deans, Heads of Departments, or Section
In-Charges. In many cases, these communications are directly addressed to senior
officials without prior consultation, leading to unnecessary disruptions in workflow
and diluting the importance of genuinely critical matters.

3. In order to streamline official communication, maintain decorum, and promote
professionalism, it is proposed to formulate a set of mandatory guidelines governing
the use of email for official purposes. The guidelines emphasize proper channelization
of communication, relevance, documentation, formal tone, and email etiquette.

1) AIll issues/ matters must be routed through the proper channel and concerned
Dean/HOD/Section In-Charge before escalation.

2) Emails must be specific, concise, and backed by necessary documentation.

3) Only documented communications will be considered and verbal references to be
avoided.

4) Communication must be restricted to relevant recipients only.

5) Descriptive and context-based subject lines are to be used.

6) Emails must maintain official decorum with proper salutations and language.

7) Reasonable time (4-5 working days) must be allowed before follow-ups.

8) Official designation, department, and contact details to be included in all official
emails.

9) Non-compliance of the above guidelines may be treated as misconduct and may
attract appropriate administrative action as per the Conduct Rules.

4. If the University deems it appropriate, it may issue guidelines through group emails.
The right to send group emails shall rest with the Heads of Departments, Deans, and
Officers-in-Charge.

Resolution: The Executive Council observed that such policy should have been there
to streamline the official communication, maintain decorum and promote
professionalism in the University. The Executive Council appreciated the Vice
Chancellor to take such initiative and approved to adopt the above guidelines for
professional email communication in the University immediately.

56-4.24

To review and revise the numeric criteria presently followed for Self-Appraisal
Report (SAR) of faculty members for their confirmation

1. The Executive Council in its 27" meeting dated 03.03.2017 approved the numeric
criteria for Self-Appraisal Report (SAR) of faculty members required for their
confirmation, as detailed below:

Sr. Table Maximum
No. Weightage
1 Publications (05 marks per publication)

2 Conference Papers (05 marks per paper) 20
3 Projects (Awarded: 10 marks, Submitted: 05 marks)
4

Teaching Performance
((No. of classes taught / Total assigned) x 100 x 0.5)

5 Supervision of Master's Students 70
(2 or more students: 20 marks; 1 student: 10 marks)
5 Administrative Responsibility 10

(One: 05 marks, two or more : 10 marks)
7 Student Feedback (Satisfactory / Not Satisfactory)
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. While implementing the existing numeric criteria for the evaluation of Self-Appraisal
Reports (SARS), it has been observed that there is a need to encourage newly joined
faculty members at CURAJ to engage more proactively in research publications,
participation in conferences, quality teaching and increasing undertaking of research
projects. These activities not only fulfil high academic standards but also enhance the
University's reputation. Accordingly, the present numeric evaluation system is
proposed to be revised and strengthened, as detailed in the table below.

I\Skl)' Particulars Present criteria Revised/ proposed criteria

1. |Publications |(i) 05 marks per 05 marks per Introducing capping

publication publication (Max. |in marks  for
(ii) 05 marks per 10) in standard  |publication and
paper in journals. increase marks in

2. |Conference Conference 05 marks per project awarded to
(iii) Project paper in encourage the

(Awarded : 10 Conference (Max. [faculty for
marks, 05) increasing

3. |Projects Submitted: 05 Project (Awarded |undertaking of

marks) - 15 marks, research projects.
(Total Max. 20) |Submitted: 05
marks each)
(Max. 15)

4. [Teaching  |Number of classes  |Total teaching This method does
taught / Total classes |hours taught / not accurately
assigned X 100 x 0.5 |Total teaching reflect the actual

hours assigned x |time and effort
100 x 0.5) (Max. |devoted by faculty
50) to classroom
(Individual time |teaching. It s
table be therefore proposed
submitted for that teaching
verification) performance be
evaluated using the
revised formula.
This change aims to
better capture the
quality and
commitment of
faculty in their
teaching
responsibilities

5. |Supervision (02 or more students: |02 or more To align  with
of Master’s (20 marks; students: 10 academic practices
Students 01 student: 10 marks |marks; and ensure

01 student: 05 consistency.
marks (Max. 10)

6. |Administrat |{One: 05 marks, 01 or more: 05 To place greater
ive Two or more : 10 marks (Max.) emphasis on
Responsibili |marks academic
ty contributions.

Faculty  members
will be required to
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submit a brief
report along with
their SAR outlining
the roles and
contributions
made
discharging
administrative
responsibilities.
Each responsibility

while

will carry a
maximum of 05
marks for

evaluation purposes

7. |Student
Feedback

Satisfactory / Not
Satisfactory

05 marks

This inclusion aims
to make the SAR
evaluation process
more transparent
and student-
centric also
acknowledging the
valuable role of
students input in
assessing teaching
effectiveness.

This inclusion aims to make the SAR evaluation process more transparent and

student-centric also acknowledging the valuable role of students input in assessing
teaching effectiveness. The proposed revised numeric criteria for Self-Appraisal
Report (SAR) of faculty members for their confirmation, and to be evaluated by
the authorities as detailed below:

I?Ig.. Particulars M&X;?:(L;m Evaluated By
1 Publications (05 marks per publication) 10 Librarian
2 Conference Papers (05 marks per paper) 05
Projects (Awarded: 15 marks, Submitted: .
3 05 marks each) 15 Director, R&D
Teaching Performance [(No. of hours Head of
4 classes taught / Total Horus assigned) x 50 Department
100 x 0.5] P
Supervision of Master's students (02 or Head of
5 more students:10 marks; 1 student: 10
Department
05marks)
6 Administrative Responsibility 05 Establishment
(One assignment: 05 marks) Section
Vice
7 Student Feedback 05 Chancellor’s
Office
Note: A minimum total score of 70 marks out of the 100 is required for qualifying to be
considered for confirmation, failing which, the probation period may be extended for
another one year and reassessment will be done at end of 2™ year.

4. The agenda to revise numeric criteria for SAR evaluation and qualifying criteria for
confirmation of teachers is placed before the Executive Council for consideration and

approval.
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Resolution: The Executive Council discussed the above proposal in length to review
and revise the numeric criteria for Self Appraisal Report of faculty members for
their confirmation. The Executive Council resolved to constitute a committee for
further review on following suggestive points:

- 1Publications: To clarify 5 marks per publication for presentation in per paper

- Standard publication to be sought from Dean- Social Sciences and Humanities

& Languages and external experts for inclusion in criteria for publication
- Supervision of outside Master’s Students internship marks should be fixed.

Approved the above in principle while retaining the overall minimum total score of
70 marks out of 100 for qualifying for confirmation.

56-5.0

ANY OTHER ITEMS, WITH THE PERMISSION OF THE CHAIR

56-5.1

Purposely kept blank

56-5.2

Purposely kept blank

56-5.3

Purposely kept blank

56-5.4

Purposely kept blank

56-5.5

Purposely kept blank

56-5.6

Appointment of Intercontinental Education Link Ltd. as Counsellor cum Consultant
for admission of International Students

In alignment with the internationalization objectives outlined in the National Education
Policy (NEP) 2020, the Central University of Rajasthan has actively engaged in outreach
initiatives to attract international students. During the last academic year, the University
participated in education fairs held in Myanmar, Tanzania, Uganda, Rwanda, and Ghana.
These efforts showcased the University's academic strengths and infrastructure to a global
audience.

In the course of these engagements, Intercontinental Education Link Ltd., a consultancy
firm based in Tanzania and led by Dr. Kisimbira Muhammed, expressed interest in
partnering with the University to support student recruitment from East African countries
including Tanzania, Uganda, Kenya, Malawi, Zambia, Ethiopia, and Liberia. After several
rounds of interaction, the firm has proposed the following terms:

1. A counselling fee of USD 300 per student admitted through the firm.
2. Marketing fees to be paid if a representative of the firm participates in education
fairs on behalf of the University.

Appointing a regional consultancy firm is expected to be more effective and cost-efficient
than solely participating in international education fairs. The firm’s targeted outreach at
schools and institutions across multiple countries is likely to yield higher-quality
applications and increased enrolment of meritorious international students.

From a financial perspective, the consultancy fee is justified. For instance, the total tuition
fee for high-demand programs like B.Tech. for AY 2025-26 is USD 9,080, which
significantly exceeds the per-student consultancy fee. Even in other academic programs,
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the tuition and hostel fees from international students consistently surpass the proposed
charges, ensuring a positive financial return to the University. Accordingly, it is proposed
that this arrangement shall apply only to those programmes where the total tuition fee per
student exceeds the USD 300 counselling fee and Marketing fee.

In view of the above, the following is proposed for consideration and approval:

1. Approval for the appointment of Intercontinental Education Link Ltd. as
Counsellor for international student admissions limited to specific academic
programmes considering tuition fee justification with respect to charges.

2. Authorization to issue a signed copy of the approved proposal to the firm from the
Registrar’s Office.

Resolution: The Executive Council appreciated the Vice Chancellor to take the
initiative for increasing the University's outreach for attracting international
students admission. Approved the above proposal for appointment of
Intercontinental Education Link Ltd. as Counsellor for international student
admissions limited to specific academic programmes considering tuition fee
justification with respect to charges. The Executive Council also authorised the Vice
Chancellor to take a decision with respect to specific programmes on its behalf.

56-5.7

Selection Committee recommendations for the three positions of Assistant Professor
(SC-01, OBC-01 and EWS-01) in the Department of Chemistry

The Vice Chancellor briefed the members that the Selection Committee Meeting for the
03 (three) positions of Assistant Professor (SC-01, OBC-01 and EWS-01) in the
Department of Chemistry were held during 23-25 July 2025.

Immediately after, the selection committee the names recommended by the selection
committee was leaked for the EWS Category position.

Resolution: The Executive Council after detailed deliberations, considering the
sanctity of confidentiality towards selection Procedure resolved that the
recommendation of the selection committee for EWS Position be treated as null and
void and the sealed envelope containing the recommendations of the Selection
Committee for said position be destroyed.

Further, the sealed envelope containing recommendations of the Selection
Committee for the remaining category positions Assistant Professor (SC-01 and
OBC-01) in the Department of Chemistry to be open.

There being no more agenda items, the meeting ended with a Vote of Thanks to the Chair.
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